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Baveze igalelo elihnle abase Thubelihle

THEMBA KHUMALO no
THANDAZILE MBILI

UMEYA James Nxumalo
usencome inhlangano
engenzi nzuzo (NGO)
yakwaMashu, iThubelihle
ngomsebenzi wayo omuhle
wokusiza umphakathi.
UNxumalo obephelezelwa
ngamalunga esigungu
esiphezulu soMkhandlu,
amaKhansense, amaPhini
eMenenja yeDolobha (DCM)
nezisebenzi zikamasipala.
Ubekhuluma ngesikhathi
evakashele KwaMashu
esigcemeni sakwa-A kuWadi
39 njengengxenye ka-
Operation Sukuma Sakhe.
UNxumalo uthe OUmsebenzi
owenziwa yilenhlangano
muhle kakhulu.O

|-Operation Sukuma Sakhe
lyimizamo kahulumeni
yokuxhumana nabantu
ukuze kufezwe izibophezelo
zikahulumeni ezingu 12.
lgqugquzela ukusebenzisana
phakathi kukahulumeni
nomphakathi.

I-Operation Sukuma Sakhe
inxusa abantu bakwaZulu
Natali ukuthi basebenze
ngokuzikhandla ekulweni
nezinto ezihlukumeze
kakhulu umaphakathi
okubalwa kuzo ububha,
ukushoda kwamathuba
emisebenzi, ubugebengu,
izidakamizwa, isandulela
ngculazi nengculazi nesifo

sofuba. UNxumalo uthe
ONjengohulumeni siyazi
ukuthi ngeke saphumelela
uma sisebenza sodwa,
siyaludinga usizo
lomphakathi ekwakheni
iNgizimu Afrika eghakazile.
Ukuze sikwazi ukuphumelela
kwesikwenzayo
nasekuhambiseni izinsiza-
nggangi emphakathi
siyazidinga izinhlangano
ezifana neThubelihle.O
Lenhlangano isiza izingane
ezingaphezu kuka 150 ukuthi
zithole ukudla kanye
ngelanga. Umsunguli
weThubelihle uZanele
Mkhize uthe, ONgijabule
kakhulu namhlanje njengoba
sivakashelwe yiMeya,
ukuvakasha kwakhe
sekusinikeze ithemba lokuthi
isimo esisebenza ngaphansi
kwaso sizoba ngcono.O
Uthe lenhlangano
inenkinga yokushodelwa
yindawo yokusebenza
nezinye izinsiza okwenza
kube nzima ukuthi bakwazi
ukughuba umsebenzi wabo.
O Sidinga usizo, ukuze
sikwazi ukunikeza abantu
usizo abaludingayo, ngoba
abantu bakuleWadi
bayaludinga lolusizo.O
USihlalo weKomidi le
Governance and Human
Resources uKhansela
Nondumiso Cele, uthe
lenhlangano izonikezwa
amaphasela okudla

SISEBENZELA ABANTU: UMeya uJames Nxumalo no Sipho Cele ngesikhathi bevakashele KwaMashu

esigcemeni sakwa A

ukuyilekelela. Ube esethe-
mbisa ukuthi bazozamela
lenhlangano indawo
engcono yokusebenzela.
Khonamanjalo uNxumalo
ubeku leWadi ukuzobheka
futhi aphinde aphendule

imibuzo yomphakathi
mayelana nezingginamba
ezibhekene nale Wadi.
Ukuhlaziywa
kwezingginamba zaleWadi
kuveze ukuthi ukushoda
kwamathuba emisebenzi,

Isithombe: ANTONIO FREDERIC

ukudiwengula, nokubulawa
kwabantu kusezingeni
eliphezulu. Uthe uMasipala
uzongenelela
ekuxazululweni kwezinye
zalezizinkinga.

UNxumalo uthembise

umphakathi ngesikhathi
ekhuluma eBhekuzulu eholo
lomphakathi ukuthi
uzophinde avakashe
kulendawo.
mbilithandazili@durban.gov.za
khumalotk@durban.gov.za

KUJULIWE:
Abasebenzi
bakaMasipala
uKhanyi
Msweli no
Martin Xaba
bebeyingxenye
yomhlangano
wocwaningo
wamanyuvesi

Isithombe:

THEMBA KHUMALO

BABALELWA ku 500 abantu
abaghamuka ezikhungweni
zemfundo ephakeme,
abafundi nabasebenzi
bakaMasipala abahambele
umhlangano
obeyinggophamlando
obuhlewe yiTheku
ngokubambisana

namaNyuvesi obuseNyuvesi
yaKwaZulu Natal e-Unite
Building.
Kulomhlangano wo
cwaningo kwethulwe
amaphepha abekhuluma
ngezinto ezahlukene.
Inhloso yalomhlangano
ukuthi kunikezwe ithuba
lokucobelelana ngolwazi
phakathi kukahulumeni

wasekhaya namanyuvesi
ngocwaningo ezithinta
uhulumeni nentuthuko.

U Sogen Moodley wakwa
Mile uthe, OLomhlangano
ube ngenkulu impumelelo.
Yonke into ihambe kahle
nabesibamemile baphume
ngobuningi babo. Kanti
nezethulo ezenziwe
bezisezingeni eliphezulu,

lokhu kusho lukhulu
ekusebenzisaneni kwethu
nezikhungo zemfundo.O

Uthe, Olnhloso
yalomhlangano
bekungukuthi uMasipala
nezikhungo zemfundo
bakwazi ukuxoxa nekuyinto
esikwazile ukukufeza.O

Ukwakhiwa kwamathuba
emisebenzi, ukuthuthukiswa
komnotho, ukuvikelwa
kwezemvelo nokongiwa
kwamandla kagesi, ezempilo,
nezokuphepha ngezinye
zezinto okuxoxwe ngazo
kulomhlangano.

Ekhuluma nezihambeli

THEMBA zalomhlangano iPhini
KHUMALO leMeya uNomvuzo Shabalala

uthe kuyintokozo ukuthi
iTheku libambisane
nezikhungo zemfundo
ephakeme.

OLobudlelwano
osebukhona phakathi
kwezikhungo zemfundo
ephakeme noMasipala
obenziwe ngokusebenzisaba
ne Mile bubaluleke kakhulu
kuMasipala.O

Uthe, OSiphila esikhathini la
kusetshenziswa khona

kakhulu ubuxhakaxhaka
besimanje nala ucwaningo
lubalulekile kakhulu khona.
Ngakho lobudlelwano benza
kube lula ukuthi sikwazi
ukucobelelana ngolwazi
njengomasipala base
Ningizimu Afrika.O

UShabalala ube
eseqinisekisa izikhungo
zemfundo ephakeme
ngokuthi uMasipala
uzibophezele
kulobubudlelwane.

Uthe, ONgifisa ukuphinda
ngisho ukuthi sizibophezele
ekusebenzisaneni
nezikhungo zemfundo
ephakeme, ngoba
zinezinsiza zokukhigiza
ulwazi nezinhlolovo
ezizosiza njengoMasipala
weTheku ukuthi sibe
nguMasipala ohamba
phambili.O

IMenenja yeDolobha
uSibusiso Sithole, uthe
ujabule kakhulu njengoba
uMasipala uzosebenzisana
nalezikhungo ezintathu
zemfundo ephakeme.

Uthe izingxoxo ne Unisa
ukuthi nayo ibe yingxenye

Kunconyiwe ukubambisana kwamanyuvesi ase Thekw

yalezinhlelo sezigalile, ukuze
kuginiswe kakhulu loluhlobo
lokusebenzisana.
OKubaluleke kakhulu ukuthi
lobudlelwane busilekelele
ekulweni nezinto ezifana
nendlala, ukungalingani
kwabantu, ukufuduka
kwabantu beza
emadolobheni, ukugedwa
kwemijondolo nokushoda
kwamathuba emisebenzi.O
Lezikhungo zemfundo
ezintathu nazo zizibophezele
ekusebenzisaneni
noMasipala, zaphinde zatusa
kakhulu ukubambisana
okukhona phakathi kwazo
ne-Mile. uProf Theo Andrews
uthe, OI-Mile iyisikhungo
esibaluleke kakhulu
kuMasipala weTheku.
Ngakho lokhu kubambisana
kuhle kakhulu ngoba
akuhlanganisi nje izikhungo
zemfundo ephakeme
kuphela kodwa noMasipala
uyingxenye i}
yalobubudlelwane.O
khumalotk@durban.gov.za
Sohana.singh@durban.gov.zz

Amajalimane anikele ngezimpahla zemidlalo e-Isithumba

THEMBA KHUMALO

ITHIMBA laseJalimane
eliholwa yilunga
lePhalamende laseJalimane
uDagmar Freitag linikele
ngezimpahla zikanokusho
entsheni yaseSithumba.
Lomfaniswano okunikelwe
ngawo kulindeleke ukuthi
usetshenziswe yintsha
yakulendawo uma idlala
imidlalo eyahlukene
ikakhulukazi ukusubatha.
Amalunga abevela ezindlini
zeNxusa laseJalimane kuleli

nawo abekhona kulomcimbi
obuseSithumba Sportsgaten.
Lomnikilo ungenxa
yobudlelwano obukhona
phakathi kweDolobha
laseThekwini nelaseJalimane
iBremen. |-Bremen
Sportgarten inobudlelwane
neSithumba kusukela ngo
2007 kanti isiyenze
umehluko omkhulu
ezimpilweni zentsha
yakulendawoO. Izingane
zakulendawo
sezizibandakanya
nezemidlalo ezahlukene

okubalwa kuzo ibhola
lezinyawo, ivolleyball, table
tennis, chess nokunye.
Oyi-Senior Manager:
International Projects &
Donor Relations uShelley
Gielink uthe ubudlelwane
phakathi kweTheku
neJalimane bubaluleke
kakhulu OLobubudlelwane
sebuyisize kakhulu intsha
yakulendawo ngamakhono
ehlukene ezemidlalo
nokunye.O UFreitag
obesevakashela lendawo
yaseSithumba okwesibili

uthe kumjabulise kakhulu
akubone kulendawo.
Uncome kakhulu umsebenzi
owenziwa yiSithumba
Sportgarten nobudlelwane
izwe lwakhe elinabo
neTheku. ONgila namahlanje
ukuzogcina isethembiso
engasenza ngesikhathi
ngivakashe kulendawo
ngonyaka odlule.
Ngesikhathi ngifika ngize
nggo la. Ngifisa ukuphinda
ngisho ukuthi umsebenzi
eniwenzayo uyancomeka,
ngethemba ukuthi

lezimpahla esinilethele zona
zizokwenza umsebenzi
wenu ubelula.O

UFreitag ophinde abe
yiPhini likaMengameli
weGerman Track and Field
Federation wenza
isethembiso ngonyaka
odlule ngesikhathi ehambele
i-International Olympic
Committee (I0C)
eyayisingethwe yiTheku.
Njengengxenye yeminye
yemihlangano yakhe
wavakashela Isithumba.

Uthe OLezimpahla

enginikela ngazo ziggokwa
igembu lesizwe
laseJalimane, ngakho
izimpahla ezisezingeni
eliphezulu.

Sethemba ukuthi zonisiza
nighube umsebenzi wenu
omuhle.O

QyiMenenja engamele
leprojekthi uGary Cullen
uthe OLeprojekthi ibaluleke
kakhulu emnothweni
wakulendawo, njengoba
iyingxenye yeGreen Corridor.

khumalotk@durban.gov.za
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Umbukiso wosomabhizinisi ube 1mpulel

NONDUDUZO NGCONGO
no APHELELE NTUMBU
INhloko yoMnyango
wezamaBhizinisim
ezokuVakasha neziMakethe
kuMasipala weTheku, uPhillip
Sithole uthe ukunyuka kwesiba-
lo sabantu abayingxenye yalom-
bukiso kutshengisa ngokusobala
ukuthi abantu bayakuqonda
ukubaluleka kwalombukiso
namathuba amabhizinisi ave-
layo.

“Njengabantu abakukhathalele
ukuthuthuka komnotho kuleli-
dolobha siyakujabulela kakhulu
ukunyuka kwesibalo sosomab-
hizinisi ababa ingxenye yalom-
bukiso ngoba lo mbukiso usun-
gulelwe bona osomabhizinisi
ukuthi bakhule,”kuchaza
uSithole. “Kusukela emhlangan-
weni wosomabhizinisi ngomhla-
ka-18-19 kwephezulu, izihloko
zezinkulumo ekade zidingidwa
kubalwa kuzo ukutholakala

kwamathuba ebhizinisi
emkhakheni wezasolwandle
(Maritime sector), amathuba
osomabhizinisi ekukhulisweni
kwengqalasizinda ezikhumul-
weni zemikhumbi (Port expan-
sion) nabakwa-Transnet,
ukuthuthukiswa kwemigwaqo
nokwakhiwa kwemizila yez-
itimela kanye nokuxhaswa
kosomabhizinisi ngokuthuthuk-
iswa kwamakhono nolwazi
Iwezezimali nokunye,” kuchaza
uSithole. UNgqongqoshe
wezokuThuthukiswa koMnotho
nezokuVakasha uMike
Mabuyakhulu, nokade eyisikhu-
lumi esiqavile, uphinde wakug-
cizelela lokhu ngokuthi osomab-
hizinisi kumele “bacabangele
ezingeni lomhlaba wonke noma
besebenzela amakhaya” lenku-
lumo ibigxile kakhulu
ekuthuthukisweni kosomab-
hizinisi abasakhula (SMMEY)
nemifelandawonye (Co-opera-

tives) ukuze kudalwe amathuba
emisebenzi, kugedwe ububha
nokuthuthukiswa komnotho.
IPhini leMeya, uKhansela
Nomvuzo Shabalala uthe ukun-
gafiki kwezivakashi eziphuma
emazweni afana no-
Mozambique, Libraville (DR
Congo) nakwa-Bulawayo
(Zimbabwe) yinkomba yokuthi
osomabhizinisi bethu kumele
baqale ukucabanga kakhulu
namathuba akwamanye
amazwe. Sizimisele
ngokuthuthukisa osomabhizinisi
bethu ngoba nozakwethu
bamanye amazwe (Sister Cities)
balana ukuzokhombisa ukuthi
asigcini ngokusayina izivumel-
wano kuphela kodwa siyawenza
umsebenzi ohambisana nazo,
lana sizocobelelana ngolwazi
nobuhlakani.”

Ophume phambili kulomncin-
tiswano, uDevan Manicum
ophuma kwa-Leighter Designs

ubengakwazi ukuyifihla injabulo
wathi “ngingathanda ukubonga
uMasipala weTheku ngokusini-
ka lelithuba eliyingqayizivele
lokuthi sikwazi ukukhangisa
ngemikhiqizo yethu”.
UManicum uphinde wathola
eminye imiklomelo ngoba uyena
ophume phambili kuyona yonke
imikhakha, leyo kube indawo
yokukhangisa mahala ngonyaka
ka2013 kanye no2014 futhi
nethuba lokuvakashela enye
yemihlangano yosomabhizinisi
yomhlaba wonke. UMnyango
wezokuXhaswa kwamaBhizinisi,
ezokuVakasha kanye
neziMakethe, kuMasipala, uzi-
bophezele ekuthatheni igxathu
elikhulu ngokwakha imithetho
ezivuna ukuthuthukiswa
kosomabhizinisi ukuze nabo
bakwazi ukuzimela kanti futhi
nezinhlelo zabo zokuthuthukisa
osomabhizinisi zisaghubeka
ikakhulukazi emkhakheni

IPhini IeMeya uCIIr Nomvuzo Shabalala e-InternatlonaI
Pavilion ekhuluma nabakhangisi base Libreville
Isithombe: APHELELE NTUMBU

wemifelandawonye ngoba yona
ihlomulisa abantu abaningi futhi
avula amathuba emisebenzi.

ngcongon@durban.gov.za

ntumbuaphelele@durban.gov.za

PUBLIC NOTICE

HOW OFTEN DO YOU VISIT USHAKA MARINE WORLD?
HAVE YOU EVER BEEN THERE?
DOES IT MAKE YOU PROUD TO BE A DURBANITE?

Fill out a quick questionnaire, and you could win TWO COMBO TICKETS (to the value of R
330) to visit uShaka Marine World!! EThekwini Municipality is running a survey to find out
your views as a Durbanite on what uShaka Marine World means to you. Type the following url
address: www.surveymonkey.com/s/ushaka on your mobile or PC browser by the 17th October
2012, complete the survey, and stand a chance to win!

EThekwini Municipality: By 2030, we will be Africa’s most caring and liveable city

ISIMEMO SOKUKHISHWA
KWEKHALENDA LIKA-
MASIPALA

Umnyango wezokuxhumana
unxusa abantu ukuthi bafake
izicelo zokuprinta ikhalenda
likaMasipala lika 2013.
Imininingwane yokudingekayo
ile elandelayo: ukuprinta
nokudilivwa kwamakhalenda
ombala angu 100 000, isisindo
esingu 230gsm, usayizi A2,

iphepha Triple Green gloss,
elinembobo phakathi nendawo
phezulu. Iziphakamiso zingath-
unyelwa emnyangweni
wezokuxhumana zifakwe
emvilophini evaliwe.
Lemvilophu kumele ithunyel-
we kwa- Administration
Section bese imakwa kanje,
“Enquiry Number: 2012-13 /
008 Printing of 2013 Municipal
Calendars”, kufanele ifakwa
ebhokisini lamathenda

elisendaweni yokwamukela
abantu ku 7th floor, 41 Rennie
House, Magaret Mncadi Road.
Uma udinga imininingwane
eyengeziwe ungaxhumana
noSindi Mtolo ku 031
3114802/27. Iziphakamiso
zivalwa mhlaka 18 Okthoba
2012, ngo 16:00.

NGETHUBA LOKUHLOLA
ISENGEZO SESHUMI
NANTATHU SOHLA LWA-
MANANI EZAKHIWO (GV
2008) NETHUBA
LOKUPHIKISANA
NAMANANI ANQUNYIWE

Lesi yisaziso ngaphansi kwesi-
gaba 49(1)(a)(1) sifundwa nesi-
gaba 78(2) somthetho iLocal
Government: Municipal
Property Rates Act, 2004
(Umthetho No.6 ka 2004),
lapha ozobizwa ngo“‘Mthetho”
sokuthi isengezo seshumi nan-
tathu sohla Iwamanani ezakhi-
wo esimaqondana neminyaka
yezimali esukela kogala mhla
[ulunye (1) kuJulayi 2008 kuya
kophela mhla ka-30 Juni 2012
seluyatholakala kwabafisa uku-
luhlola emahhovisi eMenenja
kaMasipala, Valuation Roll,
13th Floor, 75 Dr Langalibalele
Dube (Winder) Street,
eThekwini kanye nasezikhung-
weni zikaSizakala ngezikhathi
zokusebenza eziphakathi kuka-
7:30 no-16:00 kusukela mhla
zingamashumi amabili nanye
(21) kuSepthemba 2012 kuya
mhla zingamashumi amathathu
nanye (31) ku-Okthoba 2012.
Ngaphezu kwalokhu lo luhla
luyatholakala futhi nakule
website: www.durban.gov.za.
Ngaphansi kwesigaba
49(1)(a)(ii) sifundwa nesigaba
78(2) soMthetho noma
yimuphi umuntu ongumnikazi
wombhlaba/wesakhiwo noma
omunye umuntu ofisayo

ukwenza njalo angafaka isikha-
lazo kuMenenja kaMasipala
maqgondana nanoma yini ekulo
luhla Iwamanani
ezakhiwo/emihlaba noma
engafakwanga kulona ngalesi
sikhathi esishiwo ngenhla.
Kuyacelwa ukuba umphakathi
uqaphele ikakhulukazi iphuzu
lokuthi ngokweSigaba 50(2)
soMthetho, isikhalazo noma
ukuphikisa kumele kube
ngokuqondene nesakhiwo
esithile, kungabi ukuphikisa
loluhla ugobo Iwalo. Ifomu
lokufaka isikhalazo litholakala
kuleli kheli elilandelayo:
Valuation Roll, Real Estate
Unit, 13th Floor, 75 Dr
Langalibalele Dube (Winder)
Street, eThekwini, noma
ezikhungweni zikaSizakala
noma kule-

website www.durban.gov.za
Amafomu asegcwalisiwe
kumele abuyiselwe kuleli kheli
elilandelayo: The Municipal
Manager, eThekwini
Municipality, Valuation Roll,
13th Floor, 75 Dr Langalibalele
Dube (Winder) Street, Durban
4000. Amafomu asegcwalisiwe
angahanjiswa nasezikhungweni
zikaSizakala lapho eyofakwa
khona kwikhompuyutha. Uma
unemibuzo uyacelwa ukuba
ushayele kule nombolo yocin-
go: 031-311 4340.

MNUS. SITHOLE
IMENENJA KAMASIPALA

ISIMEO SEZIPHAKAMISO

INOMBOLO YENKON-
TILEKA: SDU/PMF/12:
Ukuhlinzeka ngogeqesho
lokuphatha amaphrojekthi -
NQF Level 4

Nambhlanje abaphathi bamaph-
rojekthi badlala indima enkulu
ekuphathweni kwamaphrojek-
thi ayisipesheli njengoba kuyi-
bona abangabaholi nabaphathi
bamaphrojekthi futhi bakha
namasu namapulani
okugikelela ukuthi aphothulwa
nempumelelo nokuyinto edin-
ga izinto eziningi ezingelula.
Yilesi sizathu esenze ukuthi
uMasipala waseThekwini ufise
ukuthuthukisa amakhono
abasebenzi ngogeqesho
lokuphathwa kwamaphrojekthi
oluzobanika ulwazi, ukugonda
namakhono okuphatha nok-
welekelela kunoma iyiphi
iphrojekthi noma umcimbi
omncane.

Magondana nalokhu
uMasipala umema
ochwepheshe kule ndima,
abanelisa izidingo ezibekiwe
ukuba bafake izicelo zokumen-
zela lolu geqgesho kanjengoba
luchaziwe embhalweni onemi-
niningwane ephelele yalo
msebenzi.

Yilabo abanelisa lezi zidingo
kuphela okufanele bafake
izicelo:

e Abagunyazwe ngokugcwele
yi-SETA efanele ukuba benze
lolu geqesho futhi izincwadi
abazisebenzisayo zibe ngezib-
halwe ngokwama-Unit

Standards futhi zihlukaniswe
ngaphazulu atholakalayo.

e Izifundo kumele zihambisane
ne-PMBOK (Project
Management Body of
Knowledge)

Umbhalo ngamunye oneminin-
ingwane yalo msebenzi
ukhokhelwa idiphozi engeke
ibuye ka-R250 — ukheshi noma
amasheke aqginisekiswe yib-
hange kuphela. Le mibhalo
itholakala eReception, 11th
Floor, Shell House, 221 Anton
Lembede Street, eThekwini,
phakathi kuka-08:30 no 16:00 —
ngoMsombuluko kuya
kuLwesihlanu, kusukela mhla
ka 19 Septhemba 2012.
Imibuzo: Nksz. Deli
Mbonambi (Manager Training:
Skills Development)

E-mail:
mbonambid@durban.gov.za
Ucingo: 031-311 3024
Amathenda afakwe
ezimvilophini zavalwa, asayin-
wa ofaka ithenda noma osayi-
na egameni lakhe, abhalwa
ukuthi abhekiswe ku-Deputy
Head: Skills Development
Unit nesihloko esithi,
"Request for Expression of
Interest: Provision of Project
Management Foundations
NQF Level 4”7, kumele afakwe
ebhokisini lamathenda elise-
Ground Floor, City Engineers
Building, 166 KE Masinga
(Old Fort) Road, eThekwini
(hhayi komunye umnyango
kaMasipala), engakashayi u-
11:00 mhla ka 2012-10-19.

ISAZISO 2670

UKUVALWA OKUHLON-
GOZWAYO KWALE
MIGWAQO ELANDELAYO:
NCONDO PLACE,
KIKIMBE DRIVE, NOKWE
AVENUE, EMHLANGA
ROCKS

Lesi yisaziso ngaphansi kwesi-
gaba 211 sika-Odinensi 25 ka
1974, sokuthi uMasipala uhlose
ukuvala unomphelo indawo
yemigwaqo echazwe njengo-
Proposed Portion (A) (of 2) of
Erf 3143 (Ncondo Place),
Portion 2 of Erf 3417 (Kikimbe
Drive) kanye no-Remainder of
Erf 3175 (Nokwe Avenue),
yonke eseMhlanga Rocks, elin-
ganiselwa kumahekthare ayi-
14007 ubukhulu, ekhonjiswe
epulanini SJ 4636/3, kusukela
mhla ka 2012-10-30. Isaziso
salokhu kuvalwa okuhlon-
gozwayo sichonyiwe kule
ndawo. Amakhophi epulani
ekhombisa le ndawo ezovalwa
angabonwa ehhovisi lika-
Head: Real Estate, Room
1704, 17th Floor, 75 Dr.
Langalibalele Dube (Winder)
Street, eThekwini. Yonke
imibuzo kufanele ibhekiswe
ku-K. Raghunandan, ucingo:
031-311 4484, phakathi kuka-
07:00 no-16:00,
ngeMisombuluko kuya
koLwesihlanu, isikhathi esiy-
izinsuku eziyi-30 kusukela
mbhla ka 2012-09-28 kuze kube
umhla ka-2012-10-29.

Imibono noma ukuphikisana
nalokhu kuvalwa okuhlon-

gozwayo kuyothathwa njen-
gokwanelisa izidingo ezifanele
zokuba kubhekwe uma:-

(a) Amagama aphelele,
izinombolo zikamazisi nekheli
lendawo kanye neminining-
wane yokuxhumana nombhali
kubhaliwe encwadini equkethe
izikhalazo noma imibono;

(b) Umbhali echaza
ngokuphelele ukuthi uthinteka
kanjani ngalokhu okuhlon-
gozwayo lapha;

(c) Kunemininingwane
ephelele yezizathu zemibono
noma ukuphikisana kwakhe
nalokhu okuhlongozwayo;
futhi

(d) Kuthi kushaya ihora lika-
17:00 mhla ka 2012-10-29
incwadi equkethe izikhalazo
noma imibono ibe isifikile kulo
osayinde lesi saziso.

Uma kwenzeka umbhali
wencwadi engazanelisi lezi
zidingo ezikulo luhla olun-
genhla, uMasipala
waseThekwini uyoyishaya indi-
va imibono noma ukuphik-
isana kwakhe nalokhu okuh-
longozwayo lapha.

S. Sithole

IMenenja kaMasipala

City Hall, Dr Pixley kaSeme
(West) Street, eThekwin

ISIMEMO SEZIPHAKAMISO

UKUQOKWA
KWABAMELI ABAZOBA
KWIPHANELI
KAMASIPALA

UMasipala weTheku uhlose
ukuqgoka izinkampani
zabameli ezizoba kwiphaneli
yabameli abazokwenzela lo
Masipala umsebenzi wokuya
ezinkantolo nokumeluleka
kule mikhakha elandelayo
yomthetho: Town Planning
and Environmental Law;
Employment Law;
Conveyancing and Property
Law; Commercial Law and

Debt Collection & High Court
Litigation. Izinkampani
zabameli ezinesifiso sokwenza
lo msebenzi ziyamenywa
ukuba zithumele iziphakamiso
zazo (ama-original kanye
namakhophi amabili) zifakwe
ezimvilophini zilethwe
engakashayi u-11:00, mhlaka
2012-10-26. SICELA
KUQASHELWE UKUTHI
AYIKHO INKAMPANI
YABAMMELI EZOFAKWA
KWIPHANELI EYEVILE
KWEYODWA. Iziphakamiso
kufanele zibhalwe ukuthi zib-
hekiswe ku-Head: Supply

Chain Management, zifakwe
ebhokisini lamathenda elise-
Ground Floor, Engineers
Building, 166 KE Masinga
(Old Fort) Road, eThekwini.
Izinkampani ezinesifiso
sokuqokelwa kule phaneli, ezi-
namahhovisi endaweni
kaMasipala weTheku, ziya-
menywa ukuba zithumele
iziphakamiso zazo eziqukethe
le mininingwane elandelayo:

e Incazelo ngenkampani;

® Amagama nama-CV
abameli abasenkampanini;

e Umkhakha womthetho
abafisa ukuqokelwa ukuseben-

za kuwona;

e [sibalo sabameli abanegunya
lokuvela enkantolo ephakeme
kanye nezibonelo zamacala
lapho leli lungelo lake laset-
shenziswa khona;

e ukuzibophezela ekutheni
bazowamukela amatharifu
enkokhelo ahlongozwayo
nguMasipala (Amakhophi
alokhu angalandwa e-12th
Floor, Shell House);

e Nekhophi yakamuva ye-Tax
Clearance Certificate.
Ngaphezu kwalokhu, izinkam-
pani ezifisa ukuqokelwa kule
phaneli kumele zikhombise

lokhu esiphakamisweni sazo:
e Ukuthi amalungu angekho
ngaphansi kwamabili enkam-
pani anesipiliyoni esibanzi
(esingekho ngaphansi
kweminyaka emihlanu),
okubandakanya nokuba sesi-
gabeni esiphezulu kulowo
mkhakha abafisa ukuqokelwa
kuwona;

e Ukutholakala kobufakazi
bomsebenzi asebeke bawenza
kuyobabeka ethubeni eling-
cono;

e Ukuthi amalungu enkam-
pani anolwazi oludingekayo
ngaphakathi kanye nekhono

lokwenza umsebenzi wokuya
ezinkantolo kanye nokwelule-
ka kulo mkhakha womthetho
odingekayo;

e Ukwakheka kwenkampani
kukhombise ukuzinikela ekud-
luliselweni kwamakhono
kwababencishwe amathuba
phambilini kanye nokuthobela
imithetho emayelana
nokuqgasha ngendlela ebanika
amathuba.

Imibuzo kufanele ibhekiswe
kuNkk N. Moerane kule nom-
bolo 031-311 3003.
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1IZAZISO ZOMPHAKATHI

Ikhasi 6

NGETHUBA LOKUHLOLA
ISENGEZO SESIBILI SOHLA
LWAMANANI EZAKHIWO
(GV 2012) NETHUBA
LOKUPHIKISANA
NAMANANI ANQUNYIWE

Lesi yisaziso ngaphansi kwesiga-
ba 49(1)(a)(i) siftundwa nesigaba
78(2) somthetho iLocal
Government: Municipal Property
Rates Act, 2004 (Umthetho No.6
ka-2004), lapha ozobizwa
ngo“Mthetho” sokuthi isengezo
sesibili sohla Iwamanani ezakhi-
wo (GV 2012) esimaqondana
neminyaka yezimali esukela
kogala mhla lulunye (1) kuJulayi
2012 kuya kophela mhla ka-30
Juni 2016 seluyatholakala
kwabafisa ukuluhlola emahhovisi
eMenenja kaMasipala, Valuation
Roll, 13th Floor, 75 Dr
Langalibalele Dube (Winder)
Street, eThekwini kanye
nasezikhungweni zikaSizakala
ngezikhathi zokusebenza

eziphakathi kuka-7:30 no-16:00
kusukela mhla zingamashumi
amabili nanye (21) kuSepthemba
2012 kuya mhla zingamashumi
amathathu nanye (31) ku-
Okthoba 2012. Ngaphezu
kwalokhu lo luhla luyatholakala
futhi nakule website: www.dur-

Ifomu lokufaka isikhalazo litho-
lakala kuleli kheli elilandelayo:
Valuation Roll, Real Estate Unit,
13th Floor, 75 Dr Langalibalele
Dube (Winder) Street,
eThekwini, noma ezikhungweni
zikaSizakala noma kule-website
www.durban.gov.za Amafomu

ban.gov.za. Ngaphansi kwesigaba
49(1)(a)(ii) sifundwa nesigaba
78(2) soMthetho noma yimuphi
umuntu ongumnikazi wombhla-
ba/wesakhiwo noma omunye
umuntu ofisayo ukwenza njalo
angafaka isikhalazo kuMenenja
kaMasipala maqondana nanoma
yini ekulo luhla Iwamanani eza-
khiwo/emihlaba noma engafak-
wanga kulona ngalesi sikhathi
esishiwo ngenhla. Kuyacelwa
ukuba umphakathi uqaphele
ikakhulukazi iphuzu lokuthi
ngokweSigaba 50(2) soMthetho,
isikhalazo noma ukuphikisa
kumele kube ngokuqondene
nesakhiwo esithile, kungabi
ukuphikisa loluhla uqobo lwalo.

asegcwalisiwe kumele abuyiselwe
kuleli kheli elilandelayo: The
Municipal Manager, eThekwini
Municipality, Valuation Roll,
13th Floor, 75 Dr Langalibalele
Dube (Winder) Street, Durban
4000. Amafomu asegcwalisiwe
angahanjiswa nasezikhungweni
zikaSizakala lapho eyofakwa
khona kwikhompuyutha.

Uma unemibuzo uyacelwa ukuba
ushayele kule nombolo yocingo:
031-311 4340.

MNUS. SITHOLE
IMENENJA KAMASIPALA

ISAZISO SOMPHAKATHI

ISICELO SOKUBA INDAWO
IKHOKHISWE AMA-RATES
AYISIPESHELI

Lesi yisaziso sokuthi uMasipala
uthole isicelo esivela kubanikazi
bezitende ezikuFlorida Road
sokuba le ndawo yenziwe indawo
ekhokhiswa ama-rates
ayisipesheli. Indawo ekhokha
ama-rates ayisipesheli yindawo
eklanyiweyo abanikazi bezakhi-
wo ezikuyo abavumelana khona
ngokukhokha ama-rates
okwengeza okuthuthukisa inda-
wo yabo nokwengeza izinsiza
kulezo abahlinzekwa ngazo
nguMasipala. Le zinsiza
zikhokhelwa ngokwengeza enye
imali kweyamarates efakwa
kuma-akhawunti ama-rates
abanikazi bezakhiwo ezikuleyo
ndawo. Kuye kwakhiwe inkam-
pani engenzi inzuzo ukuba kube
iyona ephatha izimali kanye
nomsebenzi wale ndawo.
Imininingwane yesiphakamiso
inje:

Imingcele yale ndawo okukhu-

lunywa ngayo lapha imi kanje:
Izinhlangothi zombili zobude
buka-Florida Road kusukela
eMitchell Park kuya esipham-
banweni sikaLilian Ngoyi Road.
Izinsiza ezihlongozwayo nebha-
jethi yezinyanga eziyi-12

Ukuvikela ubugebengu:

R920 585

Ukuhlanza nokunakekela
imvelo: R221 872

Ezokuphatha: R140 496
Ukuphathwa komsebenzi: R237
500

Ukusingathwa kwamaphrojekthi:
R210 000

Ezokuxhumana nomphakathi:
R48 600

I-VAT: R249 067

Sekukonke: R2 028 120

Imali ekhokhelwa amasevisi
anezelwe

Kuhlongozwa ukuthi le mali eye-
ngeziwe yama-rates ikhokhwe
amabhizinisi nezimboni kuphela,
hhayi imizi nezinye izakhiwo
zokuhlala. Le mali yama-rates
eyengeziwe izonqunywa ngokuh-

lukanisa izindleko zomsebenzi
sezizonke ngamanani aklanyelwe
ama-rates ezakhiwo zebhizinisi
nezimboni ezikule ndawo.
Kuhlongozwa ukuthi kukhokhwe
u-0,00618 erandini ngalinye kulo
nyaka wezimali ozayo, kepha
konke kuncike ekuphasisweni
wuMkhandlu weTheku.

Ikheli lalapho kungabonwa
khona iziphakamiso:

1st Floor Florence Mkhize
Building, 251 Anton Lembede
Street, eThekwini.

Usuku, Indawo nesikhathi somh-
langano womphakathi
wokudingida lesi siphakamiso:
Indawo: Olive Tree Church, 113
Florida Road

Usuku: 17 Okthoba 2012
Isikhathi: 14:00

Imibono yomphakathi:
Kumenywa umphakathi ukuba
ubeke imibono yawo ngalesi
siphakamiso uyithumele kuleli
kheli:

First Floor, Florence Mkhize
Building, 251 Anton Lembede
Street, Durban 4001

TENDERS

WS.6361 Ukunwetshwa kwe-
pump station yaseMagabheni —
Ukufakwa kukagesi (R100
okhokhelwa ithenda ngalinye
ongeke ubuye — ukheshe noma
isheke eliginisekiswe yibhange
kuphela)

Usuku lokuvala: 26 Okthoba
2012

Umhlangano wokuhlola indawo,
okuyimpoqo ukuwethamela,
ungo-10:00, mhla ka-2012-10-
10, eShell Garage (ngasendaweni
enemipheme yokudayisela) uma
uchezuka ku-N2, endleleni eya
eMgababa. Amathenda alabo
abangezanga kulo mhlangano
ayokhishelwa ngaphandle uma
sekuhlungwa. Abavunyelwe uku-
faka amathenda yilabo kuphela
ababhalise kwi-CIDB, noma labo
abazokwazi ukubhalisa
ngaphambi kokuhlaziywa kwa-
mathenda afakiweyo, esigabeni
sokubhaliswa kosonkontileka
esilingana noma esingaphezu
kwesinqunywe ngokwenani lom-
sebenzi wokwakha osezingeni
2EB.

Yonke imibuzo: Ucingo: 031-
535 6167, Ifeksi: 031-535 6010

(John Brandon).

WS.6371 Ukuthengisela,
ukudiliva nokuthulula ama-
wafer valve, ama-u section
flanged butterfly valves, water-
works gate valves, air valves
nama-wafer type swing check
valves isikhathi esiyizinyanga
ezingama-24 (R1000
okhokhelwa ithenda ngalinye
ongeke ubuye — ukheshe noma
isheke eliginisekiswe yibhange
kuphela)

Usuku lokuvala: 26 Okthoba
2012

Yonke imibuzo:
Eyobuchwepheshe: Ucingo:
031-311 8742 (Monty
Montemarano); Eminye:
Ucingo: 031-311 8519; Ifeksi:
031-311 8561 (Pam Govender).

WS.6377 Ukuthengisela,
ukudiliva nokuthulula ipayipi
le-mPVC kanye nama-mPVC
pressure & duckfoot bends
isikhathi esiyizinyanga ezinga-
ma-24 (R500 okhokhelwa
ithenda ngalinye ongeke ubuye
— ukheshe noma isheke

eliginisekiswe yibhange
kuphela)

Usuku lokuvala: 26 Okthoba
2012

Umbhlangano wokuhlola inda-
wo, okuyimpoqo
ukuwethamela, ungo-10:00,
mhla ka-2012-10-11, eGround
Floor, City Engineers.
Amathenda alabo abangezan-
ga kulo mhlangano ayokhishel-
wa ngaphandle uma sekuh-
lungwa.

Yonke imibuzo:
Eyobuchwepheshe: Ucingo:
031-311 8742 (Monty
Montemarano); Eminye:
Ucingo.: 031-311 8535/8519;
Ifeksi: 031-311 8561
(Christopher Kasie noma
uPam Govender).

S. Sithole
iMenenja kaMasipala

ISAZISO SOMPHAKATHI

ISIMEMO ESIBHEKISWE
KWABATHINTEKAYO:
Inkontileka phakathi
kukaMasipala weTheku no-
H20 Networks South Africa
(Pty) Ltd: Inkontileka yoku-
fakwa nokugcinwa esimweni
kwe-fibre-optic cabling kuset-
shenziswa indlela ekhethwe
uMasipala

UMasipala umema noma
ubani othintekayo kunoma
yisiphi isinqumo sikaMasipala
uma leso sinqumo singaholela
ekuhoxisweni kwale nkontile-
ka engenhla. Imininingwane
okufanele ilethwe abathin-
tekayo abafisa ukubeka
okuthile mayelana nalokhu
(okufanele ilethwe kwa-Legal

Services Department
kaMasipala weTheku iqondis-
we kuNkk. N. Moerane nge-
feksi: 031-311 3208 noma nge-
email:
MoeraneN@durban.gov.za
noma kuMnu. M. Mhlongo
nge-email:
Malusi.Mhlongo@durban.gov.z
a zingakapheli izinsuku eziyi-
14 kusukela ngosuku ukushi-
cilelwe ngalo lesi saziso)
kufanelele ibe nalokhu okulan-
delayo:

a) Igama eliphelele nenombolo
kamazisi (uma kuwumuntu)/
igama eliphelele nenombolo
yokubhalisa (uma kuyinkam-
pani noma olunye uhlaka olun-
jalo olunenombolo yokubhal-
isa)/ igama eliphelele (uma

kungolunye uhlaka);

b) Imininingwane yokux-
humana nalowo muntu noma
uhlaka okukhulunywa ngaye
noma ngalo ku-(a) ngenhla
kanye nenombolo yocingo,
eyeselula, ikheli le-email
nekheli lomgwaqo;

¢) Izizathu eziqondile
mayelana nokuthinteka
kwalowo muntu/kwalolo hlaka
kulokhu okukhulunywa ngako
kulesi saziso;

d) Incazelo yohlobo lokuthin-
teka ngalesi sinqumo nobun-
gako bakho.

Iziphakamiso eziyobhekwa
zicutshungulwe ezibhalwe
phansi kuphela futhi eziham-
bisana nale mibandela ebekwe
kulesi saziso.

INOMBOLO YETHENDA HRE 256F

UKUDAYISWA NGETHEN-
DA EVULEKELE UWONKE-
WONKE KWESIZA
OKWAKHIWE KUSONA
ESIKWANOMBOLO 11
EMOLWENI ROAD, KLOOF
(AMAHHOVISI AMADALA
KAMASIPALA ASEKLOOF)

Ikheli: 11 Emolweni Road, Kloof
Incazelo: Erf 5454 Kloof

Inani okuqalwa kulo:

R9 000 000.00

Ubukhulu: 3 3454 wamahekthare
Ukuklanywa: Intermediate
Residential 3

Idiphozi: 20% wentengo amabhi-
di okufanele aqale kuyona (R1
800 000.00)

Imibhalo yamathenda itholakala
ehhovisi lika-Cashier, Basement,
City Engineers’ Building, 166 KE

Masinga (Old Fort) Road,
eThekwini. Lowo nalowo mqulu
wamafomu aleli thenda oland-
wayo ukhokhelwa imali engeke
ibuye engu-R250. Ukubonwa
kwale ndawo, okuyimpoqo,
kuzoba mhla ka-2011-10-03,
kusukela ngo-9:00 kuya ku-10:00.
Leli thenda lizovalwa ngehora
leshumi nanye, mhla ka 2012-10-
12, lapho amathenda afakiwe
eyovulwa khona phambi kwaban-
tu. Qaphela ukuthi ukuhlungwa
kwaleli thenda kuzokwenziwa
ngokomgomo walo Masipala
wokunika amathuba labo
abebencishiwe esikhathini esed-
lule. Eminye imininingwane itho-
lakala kuBraveman Hlubi kule
nombolo yocingo 031-311 4374,
ngezikhathi ezijwayelekile
zokusebenza.

ISIMEMO SEZIPHAKAMISO

INOMBOLO YENKONTILE-
KA: SDU/SDP/12
Ukuhlinzeka ngohlelo
lokuthuthukisa amakhono
okuphatha abasebenzi

Inhloso yohlelo lokuthuthukisa
amakhono okuphatha abasebenzi
oluhlongozwayo lapha ukuginisek-
isa ukuthi abasebenzi abahlonziwe
baMasipala weTheku banikwa
ulwazi namakhono abawadingayo
ukuze bakwazi ukwenza umseben-
zi wabo wokuphatha abasebenzi
ngendlela efanele. Ngakho-ke,
uMasipala ufisa ukuqoka abana-
makhono afanele kulo mkhakha
futhi abagunyaziwe ngokufanelek-
ile ukuba benze lolu geqgesho.
Abazoqokwa bazofakwa kwi-data-
base iminyaka emibili. Imibhalo
yaleli thenda ikhokhelwa uR250
ongeke ubuye — ukheshi noma
amasheke aqinisekiswe yibhange
kuphela. Le mibhalo itholakala
eReception, 11th Floor, Shell
House, 221 Anton Lembede

Street, eThekwini, phakathi kuka-
08:30 no 16:00 — ngoMsombuluko
kuya kuLwesihlanu, kusukela
mhla ka 28 Septhemba 2012.
Imibuzo: Nksz Deli Mbonambi
(Manager Training: Skills
Development)

E-mail:
mbonambid@durban.gov.za
Ucingo:  031-311 3024
Amathenda afakwe ezimvilophini
zavalwa, asayinwa ofaka ithenda
noma osayina egameni lakhe,
abhalwa ukuthi abhekiswe ku-
Deputy Head: Skills Development
Unit nesihloko esithi, "Request for
Expression of Interest: Provision
of Supervisory Development
Programme”, kumele afakwe
ebhokisini lamathenda elise-
Ground Floor, City Engineers
Building, 166 KE Masinga (Old
Fort) Road, eThekwini (hhayi
komunye umnyango kaMasipala),
engakashayi u- 11:00 mhla ka
2012-10-19.

ISAZISO SOMPHAKATHI

UKUCHITSHIYELWA
KWENKONTILEKA

Lesi yisaziso ngokwesigaba
116(3) (a) no (b) somthetho i-
Municipal Finance
Management A ct mayelana
nokuchitshiyelwa kwale nkon-
tileka ebaluliwe
lapha ngezansi:

Inombolo yenkontileka
1H-3528

Umsebenzi wanikezwa
usonkontileka mhla ka 02
Febhuwari 2012
Usonkontileka owanikwa
umsebenzi uLetsunyane (Pty)
Ltd

Igama lenkontileka

Ntuzuma Phase 2 no 3
Housing Project —Iwadi 43 —
Ukwenzela uMasipala
umsebenzi we-Civil
Engineering Consulting
Services

Incazelo yokuqala yomsebenzi
Umsebenzi wokudweba
wobunjiniyela obandakanya
imigwaqo yetiyela, amapayipi
okuthutha indle, amapayipi
amanzi, ingqalasizinda yamazi
emvula, amapulatifomu
nezisekelo zezindlu kuso sonke
isigaba 2 no-3 somsebenzi
eNtuzuma D

Lo msebenzi wawuzokhokhel-
wa R9 814 537.03 (sekufakwe
ne-VAT)

Incazelo yomsebenzi echit-
shiyelwe

Umsebenzi ochitshiyelwe
ufaka lokhu:

1. Ukudwetshwa kabusha kwe-
sigaba sokuqala somsebenzi,
nemali eyengeziwe yokwalusa
umsebenzi wezindlu. Imali eye-
ngeziwe yomsebenzi = R3 268

143.75 (ingakafakwa iVAT)

2. Ukudwetshwa kabusha kwe-
sigaba 2, okufaka nemibhalo,
ithenda nokwaluswa kom-
sebenzi. Imali eyengeziwe
yomsebenzi = R9 094 904.73
(Ingakafakwa iVAT)

3. Ukudwetshwa kabusha kwe-
sigaba 3, okufaka nemibhalo,
ithenda nokwaluswa kom-
sebenzi. Imali eyengeziwe
yomsebenzi = R9 949 006.47
(ingakafakwa iVAT)

Izizathu zokuchibiyela incazelo
yomsebenzi

Ngenxa yokuthi kwathatha
isikhathi ukuba kuqale
umsebenzi emva kokuhlelwa
kwawo kwaba sekunezin-
guquko eziningi ezadalwa
ukuthutheleka kwabanye
abantu ababengalindelwe kule
ndawo. Ukuze kubhekwane
nalezi zinguquko kudingeka
ukuba kwenziwe izinguquko
emsebenzini owenziwayo.
Usonkontileka okhona manje
unolwazi oluhle ngomsebenzi
odingekayo futhi uyena
ofaneleke kangcono kuna-
banye ukuba enze lo msebenzi
wokudweba kabusha nok-
walusa umsebenzi nokuzosiza
uMasipala onge kakhulu
ezindlekweni.

Kumenywa abathintekayo
ukuba bathumele imibono
yabo engakashayi umhla ka-19
Okthoba 2012 kuleli kheli:
The City Manager, 6th Floor,
City Engineers Building, 166
K.E. Masinga Road, Durban
Abanemibuzo bangaxhumana
noMnu. L Misra kule nombo-
lo: 031-311 6049; email:
Lashen.Misra@durban.gov.za

ISIMEMO SEZIPHAKAMISO

INOMBOLO YENKON-
TILEKA: SDU/CT/12:
Ukuhlinzeka ngogeqesho
Iwezinhlelo ze-Microsoft

UMasipala weTheku
usehlonze ulwazi
Iwekhompyutha njengenye
yezinto ezibaluleke kakhulu
ekwethulweni kwezidingo
emphakathini kanti ulwazi
lokusebenzisa izinhlelo ze-
Microsoft lubonwa lungenye
yezindlela zokuthuthukisa
amakhono abasebenzi.
UMasipala usakhe uhla
Iwabasebenzi abadinga uku-
fundiswa amakhono amasha
noma ukuthuthukisa abana-
wo kule zinhlelo ze-
Microsoft: Word, Excel,
Powerpoint ne-MSProjects.
Inhloso ukuthi kuqinisekiswe
ukuthi abasebenzi sebena-
makhono afanele futhi
bayaqonda ngokuphele
izinhlelo ze-Microsoft ukuze
bathuthukise amakhono abo
okusebenzisa ikhompyutha
futhi bakwazi ukulawula
nokusebenzisa ubuch-
wepheshe benkathi yamanje.
Lokhu kungenelela kuhloswe
ukuthi kusize abasebenzi
abayi-1189. Maqondana
nalokhu, kumenywa izicelo
zokwenza lo msebenzi
ezinkampanini ezinesipiliyoni
sokugeqesha kwi-Microsoft
End User Desktop (version
2007) futhi ezenelisa izidingo
ezithile ngaphezu kwezidingo
ezijwayelekile. Lezi zinkam-
pani zizobe sezifakwa kwi-
database noma ohleni
lezinkampani okuzoqokwa
kuzona ngokuzishintshanisa

njalo lapho kudingeka lolu
geqesho. Lezi zinkampani
ziyoba sethubeni lokuqokwa
inqobo nje uma ukuhlaziywa
komsebenzi wazo kukhomba
ukuthi ziyawanelisa amazinga
adingekayo kanti zizoba
kuloluhla iminyaka emibili.
Idiphozi ekhokhelwa imibha-
lo yamathenda u-R250.00 —
ukheshi noma isheke
eliginisekiswe ibhange
kuphela. Imibhalo itholakala
e-Reception, 11th Floor, Shell
House, 221 Anton Lembede
Street, Durban, kusukela
ngo-08:30 kuya ku 16:00 —
NgoMsombuluko kuya
koLwesihlanu kusukela mhla
ka 28 Septhemba 2012.
Imibuzo: Nksz. Deli
Mbonambi (Manager
Training: Skills
Development)

E-mail: mbonambid@dur-
ban.gov.za

Ucingo: 031-311 3024
Iziphakamiso kufanele zifak-
we ezimvilophini, zisayinwe
yilowo ofaka isicelo noma
othunywe nguye, ziqondiswe
ku-Deputy Head: Skills
Development Unit, zibhalwe
ukuthi "Request for
Proposals: Provision of
Microsoft End User
Computer Training Version
2007” bese zifakwa ebhokisi-
ni lamathenda elise-Ground
Floor Foyer, City Engineers
Building, 166 KE Masinga
Road, eThekwini (hhayi
kunoma yimuphi omunye
umnyango kaMasipala),
zifike engakashayi u-11:00
ngombhla ka 2012-10-19.



CLASSIFIEDS vacancies

The place for eThekwini jobs, staff news, calls for proposals, tenders and notices

Applications are invited from suitably qualified persons for the vacancies advertised here

Priority will be given to applicants who are under represented in terms of race, gender and disability within the occupational level of the respective advertised posts. Applicants who have not been contacted
within three months from the closing date should consider themselves unsuccessful. An employee may be deployed to any of the office, depot or workplaces of the municipality within its area of jurisdiction.
Canvassing councillors or officials in respect of these positions will lead to disqualification of the applicants. Applicants may be required to participate in a comprehensive assessment process and must be
deemed competent. Work sample and / or psychometrics test's may be undertaken as part of the selection process. You shall be required to undergo a pre-engagement medical examination to be con-
ducted by a medical officer in the employ of the Municipality.

METROPOLITAN
POLICE

DEPUTY HEAD:
OPERATIONS
Total Value of Remuneration
Package
R807 249.00/R1 030 418.00 pa
Grade 18
Benefits included in the total
value of remuneration package
(pension, 13th Cheque, Medical
Aid, Housing Subsidy and Car
Allowance) are payable in
accordance with the
rules/requirements of the
respective benefit schemes and
any revisions that may occur
from time to time which may
alter the total value of the
remuneration package.
Qualifications (Essential):
Relevant tertiary qualification
ie. Degree or Diploma in the
field of Police/ Enforcement.
Valid code B drivers license.
(Preferred): Relevant post
graduate qualification
Experience (Essential): 6
Years relevant experience
(Preferred): 8 Years relevant
experience
Duties Includes: Responsible
for the efficient and effective
management and control of
the operational services to
ensure proper traffic policing,
by-law enforcement and crime
prevention functions are pro-
vided to all regions with the
eThekwini area, thereby
ensuring the safety and securi-
ty of the residents and visitors
to the eThekwini Municipality.
Applications to The
Recruitment Division Of Metro
Police And Emergency
Services Unit, Human
Resources, Metro Police Unit,
16 Archie Gumede Place, 2nd
Floor, Durban, 4000, or
PO Box 2443, Durban, 4000 or
email Phumla. Nhlumayo@dur-
ban.gov.za (Tel 031-311
2893/96) by Friday, 2012-10-12
at 12:00

MANAGEMENT
SERVICES AND
ORGANIZATIONAL
DEVELOPMENT UNIT

SENIOR MANAGER
(SPECIAL PROJECTS)
Provisional grade (subject to
formal evaluation)

Total Value of
Remuneration Package
R593 423.00/R754 178.00 pa
Grade 17
Corporate and Human
Resources Cluster,
Management Services and
Organizational Development
Unit, Organizational
Development and Special
Projects Department.
“Benefits included in the Total
Value of Remuneration
Package Range (Pension; 13th
Cheque; Medical Aid; Housing
Subsidy) are payable in accor-
dance with the rules/require-
ments of the respective benefit
schemes and any revisions that
may occur from time to time
which may alter the Total Value
of Remuneration Package. In
addition other allowances may
be payable (where applicable)”

Qualifications: (Essential):
Relevant 3 year tertiary quali-
fication. Valid code B drivers
licence. (Preferred): Relevant
post graduate qualification.
Experience (Essential): 6
Years relevant experience.
Computer literacy.

(Preferred): 8 Years relevant
experience.

Duties Include: Plans, leads,
directs, and advise on service
delivery improvement initia-
tives, such as business process
management (BPM); advise
management on the formation
and constitution of organiza-
tion structures (restructures)
that cater for business require-
ments and provide long-term
interventions to stakeholders
and/or client departments in
order to identify gaps for
improvement intervention.
Applications to The Human
Resources Administration,
Ground Floor, Shell House,
221 Anton Lembede Street,
Durban 4001 or PO Box 5892,
Durban 4000 or email
ZondiNtokozo@durban.gov.za
Tel 031 311 3163) by Friday
2012-10-12 at 12.00 (Midday)

PRODUCTIVITY
CONTROLLER
R181 759.02/R235 932.89 pa
Grade 11
Management Services and
Organizational Development
Unit of the Corporate and
Human Resources Cluster.
Qualifications ( Essential):
Relevant 3 year tertiary quali-
fication i.e. National Diploma
or Degree. Valid code B driv-
ers licence.
Experience (Essential): 3
Years relevant experience.
(Preferred): 4 Years relevant
experience.
Duties Include: Estimate and
verify work done by partici-
pants in the standard cost
bonus schemes. Attend meet-
ings. Verify and assess work in
accordance with the standards
manual and the procedures
and specifications for staff
operating in the various
schemes. Assist with staff
training. Undertake adminis-
tration duties
Applications to The Human
Resources Administration,
Ground Floor, Shell House,
221 Anton Lembede Street,
Durban 4001 or PO Box 5892,
Durban 4000 or email
SHRecruitment@durban.gov.za

Tel 031 311 3172/3173) by
Friday 2012-10-12 at 12.00
(Midday)

ETHEKWINI
WATER SERVICES

CHIEF TECHNICIAN
R241 599.72 /R 313 614.72 pa
Gradel3
Urban Customer
services Branch

Duties Include: Manage the
Services Section to ensure an
ongoing programme for test-
ing of water meters and under-
taking projects related to the
installation of water meters
and related to the installation
of water meters and reticula-
tion to assist with water loss
reduction.

Qualification (Essential):
National Diploma in Civil
Engineering or acceptable
equivalent Qualification. Valid
code B drivers licence.
Experience (Essential): At
least 5 years general civil engi-
neering experience with expe-
rience in Water engineering
related work.

Qualification (Preferred): B.
Tech Degree

Experience (Preferred): Min 8
years relevant site experience
on water pipe line construc-

tion.

Applications to The Human
Resources Administration,
Ground Floor, Shell House,
221 Anton Lembede Street,
Durban 4001 or PO Box 5892,
Durban 4000 or email
SHRecruitment@durban.gov.za
Tel 031 311 3172/3173) by
Friday 2012-10-12 at 12.00
(Midday)

CHEMICAL TECHNICIAN
R 181 759.02 /R 235 932.89 pa
Grade 11
Pollution &
Environment Branch

Qualification (Essential):
National Diploma in Natural
Sciences or Chemical
Engineering or acceptable
equivalent qualification. Valid
code EB drivers license.
Proven competency as per
legal requirements as pre-
scribed nationally for the rele-
vant rank of Environmental
Management Inspector must
be acquired within 24 months
of assumption of duty or a
change in legislation effecting
such. Appointees will be
required to pass the law
enforcement (Criminal
Procedures Act.) examination
within 18 months of assump-
tion of duty.

Experience (Essential): 12
Months relevant experience.
Computer literacy.
Qualification (Preferred): In
addition to essential Proved
competency for relevant rank
of Environmental
Management Inspector as per
national requirements. Peace
Officer

Experience (Preferred): In
addition to essential At least 3
years experience in pollution
control in an industrial efflu-
ent and/or water field.
Knowledge of environmental
legislation. Knowledge and
ability to use departmental
software. Several years rele-
vant experience in Computers.
At least 1 year experience in
supervision of staff.

Duties Include: Provide tech-
nical expertise, support and
computer support for the
Branch by: Assessing applica-
tions from industry for permis-
sion to discharge trade effluent
to sewer; Assessing applica-
tions for relaxation/variations
of Bylaw Quality Limits;
Investigating permit require-
ments of the more complex
industries; Carrying out
research and investigations
and regular audits; Co-ordinat-
ing and preparing all legal evi-
dence and case files;
Reviewing industrial building
and developments plans; Co-
ordinating and providing tech-
nical support in the control of
pollution from premises to
watercourses on a catchment
management basis; Providing
odour and nuisance control
expertise; Investigating Branch
projects and evaluating of
Environmental Impact assess-
ments.

Applications to The Human
Resources Administration,
Ground Floor, Shell House,
221 Anton Lembede Street,
Durban 4001 or PO Box 5892,
Durban 4000 or email
SHRecruitment@durban.gov.za

Tel 031 311 3172/3173) by
Friday 2012-10-12 at 12.00
(Midday)

ARTISAN (MECHANIC)
(LEVEL II)

R 153 967.20/R 199 857.65 pa
Grade 10
Mechanical & Electrical
Branch

Qualification (Essential):
Qualified mechanical artisan,
Fitter or Fitter & Turner. Valid
code B driver licence.
(Preferred): N3 in Wastewater
and Water Treatment Practice.
Experience (Essential): At
least 2 years relevant experi-
ence in the installation and
Maintenance of equipment
and machinery installed at the
Departments pumpstations
and treatment work including
but not limited to competence
with the following activities:-
Rigging of equipment.
Dismantle and assembly of
machinery. Light to medium
duty welding/fabrication.
Overseeing of load testing and
inspection of lifting equip-
ment. Overseeing of pressure
testing of vessels. Isolation and
locking our of machinery. Use
of power tools. Must posses
some basic electrical knowl-
edge. (Preferred): At least 3
years relevant experience.
Duties Include: Inspect, repair
and test mechanical plant and
equipment at the department’s
installations. This plant and
equipment includes but is not
limited to a variety of pump
types, gearboxes, drives, con-
veyors, pipework, drive shafts,
compressors, mechanical
screening equipment, belt
presses, valves, actuators,
biofilters, hydraulic systems,
braking and clutch systems,
gas extractors and fans, diesel
generators, electric motors,
builder’s hoists and separators.
Applications to The Human
Resources Administration
Division, Ethekwini Water
Services, 3 Prior Road,
Durban, PO Box 1038,
Durban, 4000 or email
Recruitment@dmws.durban.go
v.za (Tel 031 311 8779/8780) by
Friday 2012-10-12 at 12.00
(Midday)

ELECTRONIC
TECHNICIAN
R181 759.02/R235 932.89 pa
Grade 11
Mechanical &

Electrical Branch
Qualification (Essential):
National Diploma in Electrical
Engineering (Light Current)
or an acceptable equivalent
qualification. Valid code B
drivers license.
Experience (Essential): At
least one years acceptable rel-
evant experience in the repair,
Maintenance, commissioning
and modification of radio
telemetry equipment and asso-
ciated electronic instrumenta-
tion. Computer Literacy
Experience (Preferred): At
least 3 years relevant experi-
ence.
Duties Include: Carry out the
installation, modification and
all preventative and break-
down maintenance work to
electronic and related techni-
cal equipment, i.e. electronic
instrumentation, telementry,
radio communication installa-
tions and related hardware at
water reservoirs, pump sta-
tions and treatment works.
Applications to The Human
Resources Administration
Division, Ethekwini Water
Services, 3 Prior Road,

Durban, PO Box 1038,
Durban, 4000 or email
Recruitment@dmws.durban.go
v.za (Tel 031 311 8779/8780) by
Friday 2012-10-12 at 12.00
(Midday)

INSPECTOR OF WORKS
R 181 759.02 / R 235 932.89 pa
Grade 11
Wastewater Network Branch

Duties Include: Maintaining
departmental standards with
respect to developments, con-
tract work and sewer connec-
tions and to liaise with rele-
vant affected parties.
Qualification (Essential):
Qualified Artisan in the build-
ing trade, or an appropriate
technical qualification. Valid
code B driver’s licence
Experience (Essential): Min 2
years relevant experience.
Must be computer literate.
(Preferred): Min 3 years rele-
vant experience.

Applications to The Human
Resources Administration
Division, Ethekwini Water
Services, 3 Prior Road,
Durban, PO Box 1038,
Durban, 4000 or email
Recruitment@dmws.durban.go
v.za (Tel 031 311 8779/8780) by
Friday 2012-10-12 at 12.00
(Midday)

GIS OPERATOR
R 136 749.70/R 177 502.12 pa
Grade 9
Technical Support
Department

Qualification (Essential):
Matric/Grade 12 plus relevant
certification accredited by
SAQA ,as applicable
Qualification (Preferred):
Relevant 3 year tertiary quali-
fication, i.e. Diploma or
Degree
Experience (Essential): 2
Years relevant experience.
Computer Literacy
(Preferred): 3 Years relevant
experience in water and sani-
tation for Geographical
Information Systems.
Duties Include: Assist the
Senior Geographical
Information System Specialist
to maintain spatial and none
spatial records for the depart-
ment. Ensuring that the
departments records database
is updated and maintained.
Cleaning, maintaining and
updating of proposed data
sets.
Applications to The Human
Resources Administration
Division, Ethekwini Water
Services, 3 Prior Road,
Durban, PO Box 1038,
Durban, 4000 or email
Recruitment@dmws.durban.go
v.za (Tel 031 311 8779/8780) by
Friday 2012-10-12 at 12.00
(Midday)

ROAD PLANT OPERATOR
R107 873.24/R140 030.50 pa
Grade 7
Plant & Logistics Branch

Qualification (Essential):
Appropriate level of
Secondary education. Valid
code EC drivers licence plus
PDP (Preferred): Relevant
post Matric certificate.
Demonstrable skill and valid
certificates for operating heavy
Earthmoving and materials
handling equipment.
Experience (Essential): 12
months relevant experience in
driving heavy duty trucks and
Construction plant, including
truck-tractors in a similar envi-

ronment (Preferred): 18
Months relevant experience
Duties Include: Performs/task
activities associated with the
transportation of plant/equip-
ment and personnel to/from
work sites, operation of heavy
mechanical plant and/or spe-
cialized vehicles during earth-
moving/excavation and back-
filling operations, supervising
of staff and performing gener-
al administration functions.
Applications to The Human
Resources Administration
Division, Ethekwini Water
Services, 3 Prior Road,
Durban, PO Box 1038,
Durban, 4000 or email
Recruitment@dmws.durban.go
v.za (Tel 031 31 18779/8780) by
Friday 2012-10-12 at 12.00
(Midday

SUPERVISOR
HANDYMAN
R107 873.24/R140 030.50 pa
Grade 7
Construction Branch
Duties Include: Performs tasks
associated with the general
maintenance of all water infra-
structure and system. (Trunk
and gravity water mains,
potable water reservoirs, gen-
eral and miscellaneous mainte-
nance of all reservoirs sites,
potable water pump stations,
excavation work in prepara-
tion for pipe repairs.
Qualification (Essential):
Appropriate level of second-
ary education. Valid code B
drivers license
Experience (Essential): 3
Years relevant experience in a
maintenance/construction
environment
Experience (Preferred):
Supervisory experience
Applications to The Human
Resources Administration
Division, Ethekwini Water
Services, 3 Prior Road,
Durban, PO Box 1038,
Durban, 4000 or email
Recruitment@dmws.durban.go
v.za (Tel 031 311 8779/8780) by
Friday 2012-10-12 at 12.00
(Midday)

STOREKEEPER
R 89 232.33/R115 831.32 pa
Grade 6
Treatment Works Branch
Qualification (Essential):
Acceptable secondary educa-
tion (Preferred): Valid code B
drivers licence.
Experience (Essential): 6
months acceptable stores or
related experience
(Preferred): 12 months rele-
vant experience.
Duties Include: Attends to the
receipting , storage, movement
and transfer of stock items
applying specific procedures to
maintain accurate and ade-
quate stocks of items and,
undertaking the recording and
reporting of stock levels and
adjustments.
Applications to The Human
Resources Administration
Division, Ethekwini Water
Services, 3 Prior Road,
Durban, PO Box 1038,
Durban, 4000 or email
Recruitment@dmws.durban.go
v.za (Tel 031 311 8779/8780) by
Friday 2012-10-12 at 12.00
(Midday)
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ELECTRICITY UNIT

SENIOR TECHNICIAN
(REF: 33001444)

Total Remuneration Package
R378 420,00/R475 702,00 pa
Grade 12
Benefits included in the total
value of remuneration package
(Pension, 13th Cheque; Medical
Aid; Housing Subsidy and Car
Allowance) are payable in
accordance with the rules/
requirements of the respective
benefit schemes and any revi-
sions that may occur from time
to time which may alter the
total value of remuneration
package. A non-pensionable
Market Allowance may be
payable in terms of the Scarce
Skills Policy.
Customer and Retail Services
Department, Revenue
Protection Branch of
eThekwini Electricity.

Duties Include: Ensure that
on-site Revenue Protection
work is properly undertaken
by subordinate staff or con-
tractors in respect of quality,
quantity, timing and cost.
Ensuring compliance with
specification and departmental
Codes of Practice and to pro-
vide a revenue protection serv-
ice within the Section.

Note: This post has a progres-
sion grade facility whereby on
meeting certain requirements
the employee can progress to
the next grade.

Qualifications (Essential):
National N Diploma
(Electrical) or relevant alter-
nate qualification acceptable
to the Head: Electricity. Valid
code B driver’ licence
(Preferred): Min 3 years rele-
vant experience

Experience (Essential): Min 2
years relevant experience
PLEASE INDICATE THE
REFERENCE NO. AS SEEN
ABOVE WITH YOUR
APPLICATION

Successful applicants will be
required to undergo and pass a
mandatory pre-employment
medical assessment to deter-
mine fitness to perform the
duties of the post

Applications must be lodged at
the Human Resources
Administration Division,
Electricity Unit, 1 Jelf Taylor
Crescent, (Opp Kingsmead
Cricket Stadium) Durban 4001
or PO Box 147, Durban 4000, or
email jobs@elec.durban.gov.za
(Tel 031 311 9166/9517/9123) by
Friday 2012-10-12 at 12.00
(Midday)

SENIOR TECHNICIAN
Total Remuneration Package
R378 420,00/475 702,00 pa
Grade 12
REF: 33001494
Benefits included in the total
value of remuneration package
(Pension, 13th Cheque; Medical
Aid; Housing Subsidy and Car
Allowance) are payable in
accordance with the rules/
requirements of the respective
benefit schemes and any revi-
sions that may occur from time
to time which may alter the
total value of remuneration
package. A non-pensionable
Market Allowance may be
payable in terms of the Scarce
Skills Policy.
Customer and Retail Services
Department, Revenue
Protection Branch of
eThekwini Electricity.

Duties Include: Ensure that
on-site Revenue Protection
work is properly undertaken
by contractors in respect of
quality, quantity, timing and
cost. Ensuring compliance
with specification and depart-
mental Codes of Practice. To
provide a revenue protection
service within the Section in
order to minimize revenue
losses. Timeous issuing of sum-
mons/fines.

Note: This post has a progres-
sion grade facility whereby on
meeting certain requirements
the employee can progress to
the next grade.

Qualifications (Essential):
National N Diploma
(Electrical) or relevant alter-
native qualification. Must have
served a recognised appren-
ticeship as an electrician. Valid
code B drivers licence
Experience (Essential): 3 years
relevant experience which
includes a “Competent
Person” as defined in the
Occupational Health & Safety
Act (1993). Computer literate
Successful applicants will be
required to undergo and pass a
mandatory pre-employment
medical assessment to deter-
mine fitness to perform the
duties of the post

Applications must be lodged at
the Human Resources
Administration Division,
Electricity Unit, 1 Jelf Taylor
Crescent, (Opposite Kingsmead
Cricket Stadium) Durban 4001
or PO Box 147, Durban 4000, or
email jobs@elec.durban.gov.za
(Tel 031 311 9166/9517/9123) by
Friday 2012-10-12 at 12.00
(Midday)

HV INSPECTOR
(Total Remuneration
Package)

R277 166,00/345 606,00 pa
Grade 11
Benefits included in the total
value of remuneration package
(Pension; 13th Cheque; Medical
Aid; Housing Subsidy) are
payable in accordance with the
rules/ requirements of the
respective benefit schemes and
any revisions that may occur
from time to time which may
alter the total value of remuner-
ation package. A non-pension-
able Market Allowance may be
payable in terms of the Scarce
Skills Policy.

HYV Operations Department,
HYV Lines Branch of
eThekwini Electricity.

Duties Include: Perform test-
ing, safety and maintenance
inspections to identify haz-
ardous conditions, non compli-
ance with proper Occupational
Health and Safety Act (1993)
and compliance with proper
operational standards.
Performs estimating functions
for all work undertaken by the
division.

Qualifications (Essential):
Qualified electrician with at
least an N2 or NCV3 in elec-
trical engineering from a
Further Education and
Training College registered
with the Department of
Education. Valid code EC1/10
driver’ licence (Preferred): In
possession of an NTC6 in elec-
trical engineering from a
Further Education and
Training College registered
with the Department of
Education.

Experience (Essential): 3 years
relevant post Apprenticeship
experience in the Electricity
Supply Industry (Preferred):
Experience with and a knowl-
edge of eThekwini Electricity’s
distribution and transmission
systems and practices OR
Experience as an electrician in
the electricity supply industry.
Met all four proficiencies/com-
petencies as Senior Electrician
Successful applicants will be
required to undergo and pass a
mandatory pre-employment
medical assessment to deter-
mine fitness to perform the
duties of the post

Applications must be lodged at
the Human Resources
Administration Division,
Electricity Unit, 1 Jelf Taylor
Crescent, (Opposite Kingsmead
Cricket Stadium) Durban 4001
or PO Box 147, Durban 4000, or
email jobs@elec.durban.gov.za
(Tel 031 311 9166/9517/9123) by
Friday 2012-10-12 at 12.00
(Midday)

ADMINISTRATION
OFFICER
R153 967,20/199 857,65 pa
Grade 10
Human Settlements and
Infrastructure Cluster,
Electricity Unit, Customer and
Retail Services Department,
Revenue Protection Branch.
Duties Include: Provide all
necessary clerical and adminis-
tration services to the division.
Qualifications (Essential):
Relevant diploma or equiva-
lent qualification (Preferred):
Diploma in Office
Administration. Valid code EB
driver’s license or be able to
obtain one within six months.
Experience (Essential): Min 2
years relevant experience
(Preferred): Min 3 years rele-
vant experience
Applications must be lodged at
the Human Resources
Administration Division,
Electricity Unit, 1 Jelf Taylor
Crescent, (Opp Kingsmead
Cricket Stadium) Durban 4001
or PO Box 147, Durban 4000, or
email jobs@elec.durban.gov.za
(Tel 031 311 9166/9517/9123) by
Friday 2012-10-12 at 12.00
(Midday)

QUALIFIED
ELECTRICIAN,
TECHNICIAN OR
ENGINEER
A fantastic opportunity is
available to enter into perma-
nent employment with
eThekwini Electricity in the
City of Durban and become
part of its team to create a
world-class electrical utility.
EThekwini has won the Gold
Award from the National
Energy Regulator of South
Africa (NERSA) for being the
best-run municipal electricity
distributor and the Vuna
Award for being the best
municipality.

In addition to Durban being
the perfect place to work and
being blessed with balmy
weather all year round, suc-
cessful applicants will enjoy a
competitive salary package
with a range of benefits (such
as pension fund, medical aid,
13th cheque, payment of re-
location expenses, etc.) and a
supportive training environ-
ment. To be considered for
positions, you will need to be a
qualified Electrician,
Technician or Engineer having
Experience in any of the fol-
lowing areas:

Designing and planning of
medium or high voltage sys-
tems. Construction and main-
tenance of medium or high
voltage systems. Operation
and control of medium or high
voltage systems. Testing and
commissioning of medium or
high voltage equipment.
Construction and maintenance
of data, fibre, pilot wire, or
radio and wireless networks.
Development and compilation
of technical specifications and
work procedures. Technical
training of Apprentices and
Electricians. Applications for
positions in these fields are
required in writing and should
include a curriculum vitae, a
copy of all qualification and
training certificates, a copy of
all academic results, and iden-
tification document.
Applications must be forwarded
by email to

Jjobs@elec.durban.gov.za or by
fax to: 031 311 9242 for the

attention of the Human
Resources Administration
Branch, eThekwini Electricity.
Applicants will be required to
undergo assessments and an
interview to confirm the job fit.
For any queries, please contact
us on: 031-3119166/031-
3119517/031-3119123during
office hours.

WE LOOK FORWARD TO
RECEIVING YOUR VAL-
UED APPLICATION.

HYV LINE MAINTAINER
R121 457,38/157 654,56 pa
Grade 8
Human Settlements and
Infrastructure Cluster,
Electricity Unit, HV
Operations Department, HV
Lines Branch.
Duties Include: Work in con-
junction with the HV Line
Electrician in carrying out
maintenance and construction
on overhead Medium and
High Voltage line.
Qualifications (Essential):
Appropriate level of second-
ary education. (Preferred):
Secondary level of education
Experience (Essential): 18
months relevant experience as
a HV Electrician Assistant
(Preferred): 24 months rele-
vant experience as a HV
Electrician Assistant with HV
Lines experience
Successful applicants will be
required to undergo and pass a
mandatory pre-employment
medical assessment to deter-
mine fitness to perform the
duties of the post
Applications must be lodged at
the Human Resources
Administration Division,
eThekwini Electricity, 1 Jelf
Taylor Crescent, (Opposite
Kingsmead Cricket Stadium)
Durban 4001 or P O Box 147,
Durban 4000 or email
jobs@elec.durban.gov.za (Tel
031 311 9517/9166/9123) by
Friday 2012-10-12 at 12.00
(Midday)

CHIEF CLERK
R121 457,38/157 654,56 pa
Grade 8
Human Settlements and
Infrastructure Cluster,
Electricity Unit, MV/LV
Operations Department,
Maintenance Planning and
Works Branch.
Duties Include: Clerical,
administration and data cap-
ture service to the relevant
Maintenance and Construction
Divisions in accordance with
the relevant procedures.
Qualifications (Essential):
Matric / Grade 12 certificate.
Valid code B drivers license.
(Preferred): Relevant post
matric certificate
Experience (Essential): 18
months relevant experience.
Computer literacy.
(Preferred): 24 months rele-
vant experience including
supervision and control of staff
Applications must be lodged at
the Human Resources
Administration Division,
Electricity Unit, 1 Jelf Taylor
Crescent, (Opp Kingsmead
Cricket Stadium) Durban 4001
or P O Box 147, Durban 4000,
or email
jobs@elec.durban.gov.za (Tel
031 311 9166/9517/9123) by
Friday 2012-10-12 at 12.00
(Midday)

PRINCIPAL CLERK
R107 873.24/140 030.50 pa
Grade 7
MV/LV Operations
Department, Maintenance
Planning and Works Branch of
eThekwini Electricity.
Duties Include: Provide a per-
sonal, administrative and cleri-

cal service to the Senior
Manager in all facets of his/her
operation.

Qualifications (Essential):
Matric/Grade 12 (Preferred):
Relevant post Matric certifi-
cate

Experience (Essential): 12
Months relevant experience.
Computer literacy (Preferred):
18 Months relevant experience
Applications must be lodged at
the Human Resources
Administration Division,
Electricity Unit, 1 Jelf Taylor
Crescent, (Opposite Kingsmead
Cricket Stadium) Durban 4001
or PO Box 147, Durban 4000, or
email jobs@elec.durban.gov.za
(Tel 031 311 9166/9517/9123) by
Friday 2012-10-12 at 12.00
(Midday)

SUPERVISOR
HANDYMAN
R107 873,24/140 030,50 pa
Grade 7
Human Settlements and
Infrastructure Cluster,
Electricity Unit, Customer and
Retail Services Department,
Revenue Protection Branch.
Duties Include:
Disconnections, reconnections,
installation and removal of
electricity meters.
Qualifications (Essential):
Appropriate level of second-
ary education. Must be capa-
ble of being deemed a
Specifically Trained Person in
terms of the Code of Practice
A7. Valid code B driver’s
licence (Preferred): Matric/
Grade 12
Experience (Essential): Min 2
years relevant experience
(Preferred): Min 3 years rele-
vant experience
Successful applicants will be
required to undergo and pass a
mandatory pre-employment
medical assessment to deter-
mine fitness to perform the
duties of the post
Applications must be lodged at
the Human Resources
Administration Division,
eThekwini Electricity, 1 Jelf
Taylor Crescent, (Opposite
Kingsmead Cricket Stadium)
Durban 4001 or P O Box 147,
Durban 4000 or may be e-mailed
to jobs@elec.durban.gov.za (Tel
031 311 9517/9166/9123) by
Friday 2012-10-12 at 12.00
(Midday)

PRINCIPAL CLERK
(BID ADMINISTRATION)
R107 873,24/140 030,50 pa
Grade 7
Note: Subject to NMC
Ratification
Administration Department,
Electricity Procurement
Branch of eThekwini
Electricity.

Duties Include: Ensure adjudi-

cated information regarding
each Bid advertised, is drafted
as a Bid Committee Report
and submitted for authoriza-
tion from the affected depart-
ment/section managers and
Deputy Heads.

Qualifications (Essential):
Matric/Grade 12. Valid code B
drivers license or to be obtain-
able within 6 months from
date of appointment.
(Preferred): Matric plus rele-
vant certificate accredited by
SAQA

Experience (Essential): 12
months relevant experience.
Computer literacy (Preferred):
18 months relevant experience
Applications must be lodged at
the Human Resources
Administration Division,
Electricity Unit, 1 Jelf Taylor
Crescent, (Opp Kingsmead
Cricket Stadium) Durban 4001
or PO Box 147, Durban 4000, or
email jobs@elec.durban.gov.za
(Tel 031 311 9166/9517/9123) by
Friday 2012-10-12 at 12.00
(Midday)

HANDYMAN (WELDING)
R89 232,33/115 831,32 pa
Grade 6
Human Settlements and
Infrastructure Cluster,
Electricity Unit, Technical
Support Department,
Mechanical Workshop
Division.

Duties Include: Manufacture
repetitive galvanized compo-
nents used on electricity net-
works using a variety of equip-
ment and machinery, including
carrying out maintenance and
repairs and assisting compe-
tent artisans in their duties.
Qualifications (Essential):
Appropriate level of second-
ary education. Valid heavy
duty vehicle driver’ license
(Code 10) or be able to obtain
one within 6 months from date
of assumption of duty.
(Preferred): Matric / Grade 12
Experience (Essential): 6
Months relevant experience
including experience in work-
piece jigs and/or stops setting

into various machines and the
operation thereof mentioned
in these duties (verification by
competency test) Experience
in various welding and cutting
techniques. Ability to read
basic production welding work
engineering drawings.
(Preferred): 12 Months rele-
vant experience in a mechani-
cal workshop environment
Successful applicants will be
required to undergo and pass a
mandatory pre-employment med-
ical assessment to determine fit-
ness to perform the duties of the
post

Applications must be lodged at
the Human Resources
Administration Division,
eThekwini Electricity, 1 Jelf
Taylor Crescent, (Opposite
Kingsmead Cricket Stadium)
Durban 4001 or PO Box 147,
Durban 4000 or email
jobs@elec.durban.gov.za (Tel
031 311 9517/9166/9123) by
Friday 2012-10-12 at 12:00
(Midday)

ELECTRICAL ASSISTANT
R75 580,41/98 112,18 pa
Grade 5
Human Settlements and
Infrastructure Cluster,
Electricity Unit, MV/LV
Department, Maintenance
Planning & Works Division.
Duties Include: Perform tasks
and activities associated with
construction, general mainte-
nance and repair work to elec-
trical infrastructure by using
hand held tools and equipment
and providing labour of a basic
skill nature.
Qualifications (Essential):
Appropriate secondary educa-
tion. (Preferred): Matric /
Grade 12
Experience: (Essential): 3
Months relevant experience
(Preferred): 6 Months relevant
experience
Successful applicants will be
required to undergo and pass a
mandatory pre-employment
medical assessment to deter-
mine fitness to perform the
duties of the post
Applications must be lodged at the
Human Resources Administration
Division, eThekwini Electricity, 1
Jelf Taylor Crescent, (Opp
Kingsmead Cricket Stadium)
Durban 4001 or PO Box 147,
Durban 4000 or email
jobs@elec.durban.gov.za (Tel 031
311 9517/9166/9123) by Friday
2012-10-12 at 12.00 (Midday)

HEALTH UNIT

PRINCIPAL SUPERVISOR -
VECTOR CONTROL
R181 759.02/R235 932.89 pa
Grade 11 - Grade Subject To
Formal Evaluation)

Qualifications (Essential):
Matric / Grade 12 Certificate. -
Required to pass a Law
enforcement Officer’s.
Examination within Six months
of Assumption of duty.

-First aid qualification obtain-
able within six months of
assumption of duty. Valid code
EC drivers license obtainable
within Six months of assump-
tion of duty. (Preferred):
Relevant Diploma related to
environmental Health or
Administration.

Experience (Essential): 3 years
relevant experience. (Computer
Literacy) (Preferred): 4 years
relevant experience.

Duties Include: The incumbent
is responsible for the supervi-
sion and implementation of
programs related to mainte-
nance of natural watercourses
and streams and controlling
labour components related
thereto, in order to ensure sup-
port for the delivery of a Vector
Control service for the
eThekwini Municipal area with-
in the framework of the Council
IDP.

Applications to The Human
Resources Administration Section,
Health Department, 9 Archie
Gumede (Old Fort) Place,
Durban, 4001 or PO Box 2443,
Durban, 4000 and returned by
Friday 2012-10-12 At 12.00
(Midday)
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PRINCIPAL CLERK
R107 873.24/R 140 030.50 pa
Grade 7

Qualifications (Essential):
Matric / Grade 12
(Preferred): Matric/ Grade 12
plus relevant certification
accredited by SAQA, as appli-
cable

Experience (Essential): 12
Months relevant experience.
(Preferred): 18 Months rele-
vant experience.

Duties Include: Undertakes
word processing and secretari-
al duties for the Primary
Health Care Area Manager
and Service Unit Manager.
Assist Area Managers with
collation of orders from health
service areas for capital buy-
ing. Compiles operational
budget estimates for each
health service area within the
sub-district by consolidating
submissions from Service Unit
Managers onto the appropri-
ate templates. Establishes and
maintains a general and confi-
dential filing system.
Applications to The Human
Resources Administration
Section, Health Department, 9
Archie Gumede (Old Fort) Place,
Durban, 4001 or PO Box 2443,
Durban, 4000 and returned by
Friday 2012-10-12 At 12.00
(Midday)

PERFORMANCE
MANAGEMENT AND
EVALUATION UNIT

PRINCIPAL CLERK
R107 873.24/R140 030.50 pa
Grade 07

Provisional Grade — Subject
to Formal Evaluation
Performance Management and
Evaluation Unit of the Office
of the City Manager Cluster.

Qualifications (Essential):
Matric / Grade 12 certificate.
Qualification (Preferred):
Relevant post Matric certifi-
cate.

Experience (Essential): 12
Months relevant experience.
Computer literacy.
(Preferred): 18 Months rele-
vant experience.

Duties Include: Attends to
tasks/activities associated with
the provision of clerical and
general office administrative
support through the applica-
tion of laid down procedures
and/ or instructions with
respect to the provision and
processing of information and
document/ correspondence
storage/ retrieval in order to
ensure service delivery stan-
dards are maintained and ade-
quate support is made avail-
able to specific sections
enabling accomplishment of
deadlines and requirements.
Applications to The Human
Resources Administration,
Ground Floor, Shell House, 221
Anton Lembede Street, Durban
4001 or PO Box 5892, Durban
4000 or email

Ntobeko Mazibuko@durban.gov.
za (Tel 031 311 3163) not later
than Friday 2012-10-12 at 12.00
(Midday)

CITY HALL
ADMINISTRATION
AND SECRETARIAT

PRINTING SERVICES
CONTROLLER
R153 967.20/R199 857.65 pa
Grade 10
City Hall Administration and
Secretariat Unit of the
Governance Cluster.
Qualifications (Essential):
Matric/Grade 12 plus relevant
certification accredited by
SAQA. (Preferred): Relevant
3 year tertiary qualification,
i.e. Diploma or Degree. Litho
Journeyman'’s card and
Lithographic Printing trade.
Experience (Essential): 3
Years relevant printing and
duplicating experience.
(Preferred): 4 years relevant
printing and duplicating expe-

rience.

Duties Include: Responsible
for providing an efficient print-
ing and duplicating service at a
particular centre.

Applications to The Human
Resources Administration,
Ground Floor, Shell House, 221
Anton Lembede Street, Durban
4001 or PO Box 5892, Durban
4000 or email

Ntobeko .Mazibuko@durban.gov.
za (Tel 031 311 3163) by Friday
2012-10-12 at 12.00 (Midday)

ADMINISTRATION OFFI-
CER (TRAVEL)
R153 967.20/R199 857.65 pa
Grade 10
City Hall Administration and
Secretarait Unit of the
Governance Cluster.
Qualifications (Essential):
Matric/Grade 12. (Preferred):
Matric/Grade 12 plus relevant
certification accredited by
SAQA.
Experience (Essential): 2
Years relevant experience.
Computer literacy.
(Preferred): 3 Years relevant
experience.
Duties Include: Provide an
efficient administrative service
and ensure proper co-ordina-
tion of the
municipal-wide travel arrange-
ments service.
Applications to The Human
Resources Administration,
Ground Floor, Shell House, 221
Anton Lembede Street, Durban
4001 Or P O Box 5892, Durban
4000 or may be e-mailed to
Ntobeko .Mazibuko@durban.gov.
za (Telephone 031-3113163) not
later than Friday 2012-10-12 at
12.00 (Midday)

LEGAL
SERVICES UNIT

LEGAL ADVISOR
R397 798.00/R500 218.00 pa
Total Value
of Remuneration Packages
Grade 14
Legal Services Unit of the
Office of the City Manager
Cluster.

“Benefits included in the Total
Value of Remuneration
Package Range (Pension, 13th
Cheque, Medical Aid, Housing
Subsidy) are payable in accor-
dance with the rules/require-
ments of the respective benefit
schemes and any revisions that
may occur from time to time
which may alter the Total Value
of Remuneration Package. In
addition other allowances may
be payable (where applicable).

Qualifications (Essential):
Appropriate legal qualification
plus a valid code EB driver’s
license. (Preferred): LLB.
Qualification in legislative
drafting.

Experience (Essential): Min 3
years relevant experience.
Computer literacy.
(Preferred): None.

Duties Include: Provide legal
support, labour relations sup-
port, litigation services, prose-
cution service, legislative draft-
ing services, and guide the
Municipality in performing its
constitutional and statutory
duties.

Applications to The Human
Resources Administration,
Ground Floor, Shell House, 221
Anton Lembede Street, Durban
4001 or PO Box 5892, Durban
4000 or email

Ntobeko Mazibuko@durban.gov.
za (Tel 031 311 3163) by Friday
2012-10-12 at 12.00 (Midday)

DEVELOPMENT
PLANNING,
ENVIRONMENT &
MANAGEMENT UNIT

PRINCIPAL BUILDING
INSPECTOR
R214 294.13/278 543.68 pa
Grade 12
Development Planning,
Environment & Management

Unit of the Sustainable
Development and City

Enterprises Cluster.
Qualifications (Essential):
National Technical Certificate
(I1I). Valid code EB drivers
licence (Preferred): Relevant 3
year tertiary qualification.
Experience (Essential): 3years
relevant experience. Sound
knowledge of applicable legis-
lation (Preferred): 4 years rel-
evant experience in the
Municipality
Duties Include: Supervises a
building inspection team
responsible for inspections on
routine and major impact
developments to:
¢ Ensure compliance with
applicable legislation and reg-
ulations,
¢ Ensure compliance with
public health and safety
requirements, and
¢ Conduct appropriate
enforcement action in
instances of non-compliance.
Applications to The Human
Resources Administration,
Ground Floor, Shell House,
221 Anton Lembede Street,
Durban 4001 or PO Box 5892,
Durban 4000 or email
majolasindisive@durban.gov za
(Tel 031 311 1363/1373) by
Friday 2012-10-12 at 12.00
(Midday)

GEOGRAPHICAL
INFORMATION AND
POLICY OFFICE UNIT

ELECTRONIC ENGINEER
R465 782.00/R589 112.00 pa
Grade 14
Geographical Information
and Policy Office Unit of the
Office of the City Manager
Cluster.

Benefits included in the total
value of remuneration pack-
age (Pension; 13th Cheque;
Medical Aid; Housing Subsidy
and Car Allowance) are
payable in accordance with the
rules/ requirements of the
respective benefit schemes and
any revisions that may occur
from time to time which may
alter the total value of remu-
neration package. A non-pen-
sionable Market Allowance
may be payable in terms of the
Scarce Skills Policy.

Qualifications (Essential):
Engineer: Possession of the
degree of B.Sc. (Electrical /
Electronic Engineering)
accredited by ECSA. Valid
code B driver licence.
(Preferred): Bachelor of
Science degree in Electronic
Engineering.

Experience (Essential): Min
two years (after attaining the
abovementioned “essential
qualifications”) in light cur-
rent engineering design/
development environment.
(Preferred): Nil.

Duties Include:
Administration of projects in
the discipline of RF, Security
and other, for all service units
within eThekwini
Municipality to achieve the
goals of the Electronic
Services Branch in providing
an adequate electronic engi-
neering service.

Applications to The Human
Resources Administration,
Ground Floor, Shell House, 221
Anton Lembede Street, Durban
4001 or PO Box 5892, Durban
4000 or email

Ntobeko .Mazibuko@durban.gov
za (Tel 031 311 3163) by
Friday 2012-10-12 at 12.00
(Midday)

ELECTRONIC
INSTALLER
R107 873.24/R140 030.50 pa
Grade 7
Geographical Information
and Policy Office Unit of the
Office of the City Manager
Cluster.
Qualifications (Essential):
Matric/Grade 12 with
Electrical or Electronics i.e.
N1. Valid code B driver’s
license. (Preferred): Relevant
post Matric certificate.

(Technical Grade 12 i.e. N3,
Basic Electrical or Electronic
installation certificate or
acceptable alternative).
Experience (Essential): 12
Months relevant experience.
(Preferred): 18 Months rele-
vant experience.

Duties Include: Perform
installations, de-installations,
general laboring tasks and
routine mainframe, first line
maintenance and repairs on
Electronic Security Systems
and antennas (base, outsta-
tions and high sites) through-
out the eThekwini
Municipality.

Applications to The Human
Resources Administration,
Ground Floor, Shell House, 221
Anton Lembede Street, Durban
4001 or PO Box 5892, Durban
4000 or email

Ntobeko .Mazibuko@durban.gov
za (Tel 031 311 3163) by
Friday 2012-10-12 at 12.00
(Midday)

SENIOR TECHNICIAN
Ref No. 11000568/11000570
R214 594.13/R278 542.68 pa

Grade 12

Geographical Information
and Policy Office Unit of the

Office of the City Manager

Cluster.

Qualifications (Essential): N6
in Electronic Engineering
(Complete) or relevant 3 year
tertiary qualification. Valid
code B driver’s licence.
(Preferred): Higher National
Diploma in Electronic
Engineering.
Experience (Essential): 3
years, relevant experience in
repair and maintenance of
Electronic Security Systems
including access control sys-
tems and VHF transceivers
and associated equipment. Be
Computer literate.
(Preferred): Relevant 4 years
working experience in a simi-
lar environment and consider-
able years relevant experience
in repair and maintenance of
Electronic Security Systems.
Duties Include: Provide an
effective Technical Service
with regard to routine mainte-
nance, repairs, installations,
removals and commissioning
of electronic security systems
(network alarm systems via
telecommunications, radio
alarms), fire alarms, access
control, electric fences and
guard monitoring systems and
associated electronic circuitry,
obtaining security system
evaluation and repair quota-
tions, for all users within
eThekwini Municipality.
Applications to The Human
Resources Administration,
Ground Floor, Shell House, 221
Anton Lembede Street, Durban
4001 or PO Box 5892, Durban
4000 or email
Ntobeko .Mazibuko@durban.gov
za (Tel 031 311 3163) by
Friday 2012-10-12 at 12.00
(Midday)

SENIOR TECHNICIAN
R214 594.13/R278 542.68 pa
Grade 12
REF: 11000544
Geographical Information
and Policy Office Unit of the
Office of the City Manager
Cluster.

Qualifications (Essential):
National Diploma in
Electronic Engineering. Valid
code B drivers license.
(Preferred): None.
Experience (Essential): 3
Years relevant experience in
the repair and maintenance of
VHEF/UHF transceivers and
associated equipment.
Computer literacy.
(Preferred): None.

Duties Include: Provide an
effective Technical Service
with regard to routine mainte-
nance, repairs, installations,
removals and commissioning
of RF Terminals (pagers,
portables, mobiles and base
stations), High site radio

equipment and associated
electronic circuitry, Radio
Communication Systems and
Networks, for all users within
the eThekwini Municipality.
Applications to The Human
Resources Administration,
Ground Floor, Shell House, 221
Anton Lembede Street, Durban
4001 or PO Box 5892, Durban
4000 or email

Ntobeko .Mazibuko@durban.gov
za (Tel 031 31 3163) by Friday
2012-10-12 at 12.00 (Midday)

PRINCIPAL CLERK
R107 873.24/R140 030.50 pa
Grade 7
Provisional Grade — Subject
to Formal Evaluation
Geographical Information
and Policy Office Unit of the
Office of the City Manager
Cluster.

Qualifications (Essential):
Matric / Grade 12. Valid code
B drivers licence (Preferred):
Relevant certification accred-
ited by SAQA.

Experience (Essential): 12
Months relevant experience.
Computer literacy.
(Preferred): 18 Months rele-
vant experience.

Duties Include: Provide proj-
ect administration capacity
and support to the MILE
Office and its staff.
Applications to The Human
Resources Administration,
Ground Floor, Shell House, 221
Anton Lembede Street, Durban
4001 or PO Box 5892, Durban
4000 or email

Notobeko Mazibuko@durban.go
v.za (Tel 031 311 3163) not
later than Friday 2012-10-12 at
12.00 (Midday)

TRAINEE NETWORK
ANALYST
(R107 873.24/R140 030.50
p-a.)

Grade 07
Geographical Information
and Policy Office Unit of the
Office of the City Manager
Cluster.

Qualifications (Essential):
Relevant I'T Qualification or
study towards an IT qualifica-
tion. Valid code B drivers
licence.

Experience (Essential): Nil
Duties Include: Under
Supervision learn the follow-
ing processes that support
Council’s development objec-
tives: Responsible for all
aspects of network communi-
cation (voice and data) and its
implementation at the enter-
prise including terminals,
local area networks, wireless
networks, wide area net-
works, communications with
remote enterprise installa-
tions, communication moni-
toring and reporting, problem
solving, vendor interfacing,
modern communications,
technical training, and net-
work security.

Applications to The Human
Resources Administration,
Ground Floor, Shell House, 221
Anton Lembede Street, Durban
4001 or PO Box 5892, Durban
4000 or email

Notobeko .Mazibuko@durban.go
v.za (Tel 031 311 3163) by
Friday 2012-10-12 at 12.00
(Midday)

OCCUPATIONAL
HEALTH AND SAFETY
UNIT

PRINCIPAL CLERK
R107 873.24/R140 030.50 pa
Grade 7
Occupational Health and
Safety Unit of the Corporate
and Human Resources
Cluster.
Qualifications (Essential):
Matric/Grade 12. (Preferred):
Matric plus relevant certifica-
tion accredited by SAQA.
Experience (Essentia): 12
Months relevant experience.
Computer literacy.
(Preferred): 18 Months rele-

vant experience.

Duties Include: Render cleri-
cal and administrative support
service to the occupational
health section.

Applications to The Human
Resources Administration,
Ground Floor, Shell House, 221
Anton Lembede Street, Durban
4001 or PO Box 5892, Durban
4000 or email
ZondiNtokozo@durban.gov .za
Tel 031 311 3163) by Friday
2012-10-12 at 12.00 (Midday)

CLEANSING
& SOLID WASTE

TEAM LEADER
R75 580.41/98 112.18 pa

Grade 5
Qualification: (Essential):
Appropriate secondary educa-
tion (Preferred): Matric/Grade
12
Experience (Essential): 3
months relevent experience
(Preferred): 6 months
relevent supervisory experi-
ence.
Duties Include: Assists with
the planning of cleaning activi-
ties by accompanying the
Cleansing Officer to
existing/new areas to investi-
gate and programme the
cleaning route. Issuing day to
day instructions. Monitoring,
coordinating and controlling
the work carried out. Ensuring
that protective clothing is
worn. Undertakes other gener-
al duties.
Applications to The Human
Resources Administration
Section, Cleansing & Solid
Waste, 7 Meller Road, Pinetown,
3610 or PO Box 49, Pinetown
3600 or email recruitment@dur-
ban.gov.za (Tel 031 311
6255/6921) by Friday 2012-10-
12 at 12.00 (Midday)

ASSISTANT
EDUCATION OFFICER
R107 873.24 /140 030.50 pa

Grade 7
Qualification (Essential):
Matric/Grade 12 (Preferred):
Certificate in Waste
Technology.

Experience (Essential): 12
months relevant experience
(Preferred): 18 months rele-
vant experience.

Duties Include: Impact com-
munities at grassroots level
with waste management / min-
imisation education pro-
grammes. Prepare reports,
summaries, and other data for
the Education Officer.
Applications to The Human
Resources Administration
Section, Cleansing & Solid
Waste, 7 Meller Road, Pinetown,
3610 or PO Box 49, Pinetown
3600 or email recruitment@dur-
ban.gov.za (Tel 031 311
6255/6921) by Friday 2012-10-
12 at 12.00 (Midday)

END USER SUPPORT
ADMINISTRATOR
R136 749.70/177 502.12 pa
Grade 9

Qualification (Essential):
Relevant IT Qualification.
Valid code EB drivers license.
(Preferred): Min 2 years expe-
rience in large network envi-
ronment

Experience (Essential): 2 years
experience in office
Administration (Preferred): 3
years relevant experience.
Duties Include: Installs com-
puter hardware to serve the
staff of the department as
instructed by management.
Install software on PC’s
according to users needs.
Support staff with the use of
basic P.C. software. Provide
technical support to attend to
failures of hardware and soft-
ware after hours.

Applications to The Human
Resources Administration
Section, Cleansing & Solid
Waste, 7 Meller Road, Pinetown,
3610 or PO Box 49, Pinetown
3600 or email recruitment@dur-
ban.gov.za (Tel 031 311
6255/6921) by Friday 2012-10-
12 at 12.00 (Midday)
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WASTE CONSULTANT
R181 759.02 /235 932.89 pa
Grade 11

Qualification (Essential):
Relevant 3 year tertiary quali-
fication. Be prepared to
undergo a Peace Officer train-
ing course Within 6 months of
appointment. Valid code B
driver license. (Preferred):
Tertiary education/diploma or
degree in Sales, Marketing
and/or Waste Management.
Experience (Essential): 3
Years relevant experience in
the field of sales and market-
ing. (Preferred): 4 years rele-
vant experience.

Duties Incude: Performing
marketing and sales, public
relation functions. Perform
administration duties. Attend
to queries and complaints
from all sectors promptly.
Planning and organising,
including advising clients on
special events. Enforcement of
refuse by laws.

Applications to The Human
Resources Administration
Section, Cleansing & Solid
Waste, 7 Meller Road, Pinetown,
3610 or PO Box 49, Pinetown
3600 or email recruitment@dur-
ban.gov.za (Tel 031 311
6255/6921) by Friday 2012-10-
12 at 12.00 (Midday)

AREA
CLEANSING OFFICER
R181 759.02R/235 932.89 pa
Grade 11

Qualification (Essential):
Matric /Grade 12. Valid code
BO driver’s licence (Preferred):
A tertiary qualification in
Waste Management
Experience: (Essential): 2
Years relevant experience
(Preferred): 3 years relevant
experience

Duties Include: Implement the
collection of domestic, com-
mercial and garden waste in
accordance with relevant regu-
lations and bylaws. Dealing
with staff control and adminis-
tration. Controls all plant and
equipment used. Liaison with
public and other municipal
departments on refuse disposal.
Applications to The Human
Resources Administration
Section, Cleansing & Solid
Waste, 7 Meller Road, Pinetown,
3610 or PO Box 49, Pinetown
3600 or email recruitment@dur-
ban.gov.za (Tel 031 311
6255/6921) by Friday 2012-10-
12 at 12.00 (Midday)

ARTISAN DIESEL
MECHANIC
R153 967.20/199 857.65 pa
Grade 10

Qualification: (Essential):
Qualified as Artisan with
either Petrol and/or Diesel
Artisan or as a Heavy Plant
Artisan. Valid code EC drivers
license with PRDP
Experience: (Essential): Min 2
years experience. (Preferred):
Min 3 years relevant experi-
ence.
Duties Include: Carrying our
servicing, fault diagnosing,
repairs and modification to
equipment. Mentoring of
apprentices. Moving of vehi-
cles. Responsible for the com-
pletion of job cards, etc.
Testing of vehicles. Required
to comply with all OHS Act
Chapter 25 inspections and
repairs. Inspection/preparation
for statutory load testing of
Truck Mounted Cranes, etc.
Carrying out on site mainte-
nance and breakdown repairs.
Applications to The Human
Resources Administration
Section, Cleansing & Solid
Waste, 7 Meller Road, Pinetown,
3610 or PO Box 49, Pinetown
3600 or email recruitment@dur-
ban.gov.za (Tel 031 311
6255/6921) by Friday 2012-10-
12 at 12.00 (Midday)

ENGINEERING UNIT

CIVIL ENGINEERING
TECHNICIAN
R181 759.02/R235 932.89 pa
Grade 11

Procurement & Infrastructure

Cluster, Engineering Unit,
Roads Provision Department.
Qualification (Essential):
National Higher Diploma in
the relevant field obtained
through an accredited Further
Education and Training
Institute. Registration with the
Engineering Council of South
Africa as a Candidate
Technician to be obtained
within 3 months of employ-
ment. Valid code B or EB
driving license.
Experience (Essential): 1 Year
relevant experience.
(Preferred): 2 Years relevant
experience.
Duties Include: Applies tech-
nical Engineering procedures
and applications associated
with the provision of informa-
tion, formulation and develop-
ment and/ or draughting of
plans, proposals and designs at
an elementary level, preparing
contractual documentation
and monitoring the implemen-
tation and execution of minor
contracts ensuring through
creative and specialised appli-
cations accurate specifications
of structure and form can be
established to support project
planning, discussions and deci-
sion making processes.
Applications to The Human
Resources Administration,
Engineering Unit, 166 Ke
Masinga (Old Fort) Road,
Durban, 4001 or PO Box 680,
Durban, 4000, (Tel 031-311
7740 or email
HREngRecruit@durban.gov.za
by Friday 2012-10-12 at 12.00
(Midday)

PRINCIPAL
ADMINISTRATION
OFFICER
R214 594.13/R278 542.68 pa
Grade 12
Human Settlements &
Infrastructure Cluster,
Engineering Unit, Support
Services Department.
Qualification (Essential):
Relevant 3 year tertiary quali-
fication. Valid code B drivers
licence.
Experience (Essential): 3
Years relevant experience.
Computer literacy.
(Preferred): 4 Years relevant
experience.
Duties Include: Co-ordinates
and manages administrative
functionality for Engineering,
eThekwini Transport
Authority and Housing and
attends to the implementation
of procedures, applications,
systems and controls.
Applications to The Human
Resources Administration,
Engineering Unit, 166 KE
Masinga (Old Fort) Road,
Durban, 4001 or PO Box 680,
Durban, 4000, (Tel 031-311
7740) or email to
HREngRecruit@durban.gov.za
by Friday 2012-10-12 at 12.00
(Midday)

SENIOR ADMINISTRA-
TION OFFICER
R 181 759.02/R235 932.89 pa
Grade 11
Procurement & Infrastructure
Cluster, Engineering Unit,
Coastal, Stormwater &
Catchment Management
Qualification (Essential):
Relevant 3 year tertiary quali-
fication, ie (National Diploma
or Degree). Valid code B driv-
ers licence.
Experience (Essential): 3
Years relevant experience.
(Preferred): 4 Years relevant
experience.
Duties Include: Performs
administrative activities associ-
ated with information update,
verification of accounts and
application of specific proce-
dures to adjust or correct
anomalies and providing spe-

cific reports in order to ensure
guidelines are complied with
and information accurately
maintained and made avail-
able.

Applications to The Human
Resources Administration,
Engineering Unit, 166 KE
Masinga (Old Fort) Road,
Durban, 4001 or P.O. Box 680,
Durban, 4000, (Tel 031-311
7740) or email
HREngRecruit@durban.gov.za
by Friday 2012-10-12 at 12.00
(Midday)

ASSET CONTROLLER
R136 749.70/R177 502.12 pa
Grade 9
Human Settlements &
Infrastructure Cluster,
Engineering Unit, Road and
Stormwater Maintenance
Department.
Qualification (Essential):
Matric /Grade 12 plus relevant
certification accredited by
SAQA. Valid code B drivers
licence. (Preferred): Relevant
3 year tertiary qualification,
i.e. Diploma or Degree.
Experience: (Essential): 2
Years relevant experience.
Computer literacy.
(Preferred): 3 Years relevant
experience.
Duties Include: Co-ordinate
and control asset management
in the Department to ensure
that correct Municipal policies
and procedures are adhered
with regards to asset manage-
ment and to ensure the safe-
keeping of the Municipality’s
assets.
Applications to The Human
Resources Administration,
Engineering Unit, 166 Ke
Masinga (Old Fort) Road,
Durban, 4001 or PO Box 680,
Durban, 4000, (Tel 031-311
7740) or email
HREngRecruit@durban.gov .za
by Friday 2012-10-12 at 12.00
(Midday)

SENIOR CLERK
R89 232.33/R115 831.32 pa
Grade 6
Human Settlements and
Infrastructure Cluster,
Engineering Unit,
Architecture Department.
Qualification (Essential):
Appropriate level of second-
ary education. Valid code B
drivers licence. (Preferred):
Matric/Grade 12.
Experience (Essential): 06
Months relevant experience.
(Preferred): 12 Months rele-
vant experience. Computer lit-
erate.
Duties Include: Performs
administrative accounting
activities/ tasks associated with
the updating, verification and
reconciliation of transactional
information against system
records and provides general
office support in order to
ensure instructions, reporting
deadlines and outcomes are
accomplished in accordance
with laid down guidelines and
applicable procedures.
Applications to The Human
Resources Administration,
Engineering Unit, 166 KE
Masinga (Old Fort) Road,
Durban, 4001 or PO Box 680,
Durban, 4000, (Tel 031 311
7740 or email
HREngRecruit@durban.gov.za
by Friday 2012-10-12 at 12.00
(Midday)

ALLOCATIONS OFFICER
(5 Year Contract)
R 153 967.20/R 199 857.65 pa
Grade 10
Human Settlements and
Infrastructure Cluster, Housing
Unit, Support &
Administration Department.
Qualifications (Essential):
Matric/Grade 12 plus relevant
certificate accrediate accredit-
ed by SAQA. Valid code B
driver’ license. (Preferred):
Relevant 3 year tertiary quali-
fication, i.e Diploma or
Degree.
Experience: (Essential): 2
Years relevant experience.
Computer literacy.

(Preferred): 3 Years relevant
experience.

Duties Include: Supervision of
staff in the Allocation Sub sec-
tion by ensuring that the pub-
lic counter is attended to
timeously and courteously.
Attending to difficult queries
at the Public counter.
Application and allocation
functions by scruitinize and
approve applications for re-
instatement change status to
live on (HAP) computer sys-
tem. Reply to correspondence
received in respect of applica-
tions and allocations queries.
Applications to The Human
Resources Administration,
Engineering Unit, 166 KE
Masinga (Old Fort) Road,
Durban, 4001 or P.O. Box 680,
Durban, 4000, (Tel 031-311
7740 or email
HREngRecruit@durban.gov.za
by Friday 2012-10-12 at 12.00
(Midday)

FINANCE, PENSIONS
& MAJOR PROJECTS
UNIT

CLERICAL ASSISSTANT
REF NO: 70000060
R68 747.76/R87 144.48 pa
Grade 4
Treasury Cluster, Finance,
Pensions & Major Projects
Unit, Insurance Department.
Qualifications (Essential):
Appropriate level of Primary
education. (Preferred): Nil.
Experience (Essential): 1
Month clerical experience.
Computer literacy.
Experience (Preferred): 4
Months clerical experience
and computer literacy.
Duties Include: Register
claims. Attend to counter and
telephone queries. Follow up
outstanding Public Liability
claims. Correspondence for
Public Liability Claims.
Payment of departmental
claims.
Please indicate your reference
number with your application
Applications to The Human
Resources (Treasury), Ground
Floor, Florence Mkhize Building,
251 Anton Lembede Street,
Durban 4001 or PO Box 828,
Durban 4000 or email
HRtreasury@durban.gov.za (Tel
031 311 1630 Fax: 031-311
1651) by Friday 2012-10-12 at
12.00 (Midday)

PARKS RECREATION
& CULTURE

POOL SUPERVISOR
(AQUATIC SAFETY)
R136 749.70 / 177 502.12p.a.
Grade 09
Parks, Leisure & Cemeteries
Department of the A quatic
Safety Branch

Qualifications (Essential):
Appropriate level of second-
ary education, Valid Pool
Lifeguard award Certificate
or equivalent with Valid First
Aid Certificate and 2 years
relevant experience in the
supervision of staff, able to
operate a filtration plant in
municipal facilities
Duties Include: Prepares and
supervises allocated staff and
resources. Proactively super-
vise and control the activities
within defined Municipal
swimming pool, leisure and
recreation facilities. Perform
line function and administra-
tion and control of resources.
Communicates, liaises and
interacts with communities,
internal and external stake-
holders. Ensures the health
and safety of staff and the
general public. Maintain an
up-to-date working knowl-
edge in the field of facilities
management
Please note: Applicants may
be required to participate in a
comprehensive assessment
process. Applicants who have
not been contacted/ notified

within three months from the
closing date of this advert
should consider themselves
unsuccessful.

Applications to The Human
Resources Administration
Section, Parks, Recreation and
Culture, 3rd Floor, Rennie
House, 41 Margaret Mncadi
(Victoria Embarkment), PO Box
5426, Durban, 4000 (Tel 031
311 4102) by Friday 2012-10-
12 at 12.00 (Midday)

TRACTOR DRIVER
R75 580.41/98 112.18 pa
Grade 5
Parks, Leisure Cemeteries
Department for a post of a
Tractor Driver.

Qualification (Essential):
Appropriate level of second-
ary education, Valid code B
driver’s licence. (Preferred):
Matric/Grade 12. Valid EC1
drivers licence. Valid profes-
sional Driving Permit
Experience (Essential): 3
months relevant experience.
(Preferred): 6 months rele-
vant experience
Duties Include: Drives and
operates allocated tractor.
Maintains allocated vehicle
and equipment in a clean
roadworthy and functional
condition. Complies with rele-
vant traffic legislation. Ensure
Occupational Health and
Safety Act regulations are
complied with. Addressing
minor complaints and queries,
referring to Supervisor with
complex issues
(Kindly submit only certified
copies of Qualifications and
Certificates held.)
Applications to The Human
Resources Administration
Section, Parks, Recreation and
Culture, 3rd Floor, Rennie
House, 41 Margaret Mncadi
(Victoria Embankment), P.O.
Box 5426, Durban, 4000 (Tel
031 311 4102) by Friday 2012-
10-12 ar 12.00 (Midday)

LIFEGUARD: AQUATIC
SAFETY (BEACHES)
R107 873.24 / 140 030.50 pa
Grade 7
Parks, Leisure & Cemeteries
Department of the A quatic
Safety Branch.
Qualification (Essential):
Appropriate secondary edu-
cation, Lifeguard Award or
equivalent with a valid retest
and a Valid level 2 First Aid
Certificate.
Duties Include:n In conjunc-
tion with the Senior
Lifeguard, performs
Lifeguard duties at any desig-
nated beach. Assists with the
administration and supervi-
sion of the beach. Assist with
Power Craft (IRB/Jet Ski)
operations. Comply with all
training requirements.
Upholds the professional
image of the Aquatic Safety
Service
Please note: Applicants may
be required to participate in a
comprehensive assessment
process.
Applicants who have not
been contacted/ notified with-
in three months from the clos-
ing date of this advert should
consider themselves unsuc-
cessful.
Applications to The Human
Resources Administration
Section, Parks, Recreation and
Culture, 3rd Floor, Rennie
House, 41 Margaret Mncadi
(Victoria Embarkment), PO Box
5426, Durban, 4000 (Tel 031
311-4102) by Friday 2012-10-
12 at 12.00 (Midday)

TEMPORARY LIFE-
GUARD: AQUATIC
SAFETY, BEACHES
R107 873.24 / R140 030.50 pa
Grade 7
Parks, Leisure & Cemeteries
Department of the Parks,
Recreation and Culture

Service Unit
Qualifications (Essential):
Appropriate level of second-
ary education, Lifeguard
Award or equivalent with a
valid retest, and a Valid First
Aid Certificate.

Duties Include: Performs
Lifeguard duties at any desig-
nated beach. Assists with the
administration and supervi-
sion of the beach. Assist with
Power Craft (IRB/Jet Ski)
operations. Comply with all
training requirements.
Upholds the professional
image of the Aquatic Safety
Service

Special conditions: All posts
of lifeguard are interchange-
able subject to operational
requirements. All Lifeguard
staff are required to work
overtime as and when
required and in terms of the
Conditions of Service.
Incumbents are expected to
work in all weather conditions
and must accept the risks /
hazards inherent in the job.
Applications to The Human
Resources Administration
Section, Parks, Recreation and
Culture, 3rd Floor, Rennie
House, 41 Margaret Mncadi
(Victoria Embarkment), P.O.
Box 5426, Durban, 4000 (Tel
031 311-4102) by Friday 2012-
10-12 at 12.00 (Midday

SEASONAL POOL
GUIDES (AQUATIC SAFE-
TY: POOLS)

(R32.28 cents per hour)
Parks, Leisure & Cemeteries
Department of the Parks,
Recreation and Culture
Service Unit

Qualifications (Essential):
Appropriate level of educa-
tion. Min 1 month relevant
experience, and preferably
Min 3 month’s relevant expe-
rience.

Duties Include: Controlling
the crowd within the confines
of the Swimming Pool.
Preventing the public from
bringing glass utensils into the
swimming pool and to remove
any glass found within the
confines of the swimming
pool. Report missing or dam-
aged equipment, facilities, sig-
nage or a shortage of bins to
the Pool Supervisor. Assist
with keeping the pool sur-
rounds litter free and advising
the public not to litter. Care
for separated children until
they are reunited with their
parents or guardians. Advise
members of the public and
ensure that they comply with
the acceptable code of dress
and conduct. Alert the Pool
Supervisor to any emergency
situation. Dealing with public
complaints or enquiries.
Special Conditions: Required
to work 8 hour a day and 6
days a week. Wear the uni-
form provided while on duty
Physical Requirements: Must
have a calm disposition while
being assertive. Ability to
work in the open in all weath-
er conditions. Ability to work
under pressure

Please note: Applicants may
be required to participate in a
comprehensive assessment
process. Applicants who have
not been contacted/ notified
within three months from the
closing date of this advert
should consider themselves
unsuccessful.

Applications to The Human
Resources Administration
Section, Parks, Recreation and
Culture, 3rd Floor, Rennie
House, 41 Margaret Mncadi
(Victoria Embarkment), PO Box
5426, Durban, 4000 (Tel 031
311 4102) by Friday 2012-10-
12 at 12.00 (Midday)
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VACANCIES

SEASONAL CHILD at the beginning of the shift.
MINDERS (LAW Keep a detailed register for
ENFORCEMENT) children received. Provide
(R33.05 cents per hour) children with refreshments and

Parks, Leisure & Cemeteries
Department of the Parks,
Recreation and Culture
Service Unit
Qualifications (Essential):
Appropriate level of educa-
tion, and experience in taking
care of children
Duties Include: Report to and
remain at the designated
beach to which they are
deployed for the day unless
directed to relief at another
beach. Erect the shelter/tents

blankets if necessary. Inform
the Law Enforcement of any
medical needs, shortages in
food, blankets or bedding or
any overwhelming anxieties.
Must cook three meals a day
for the children and ensure
that they have sufficient bed-
ding and clothing which has to
be kept clean and washed.
Special Conditions: Required
to work 8 hour shifts on the
beaches or 12 hour shifts at
the overnight Facility for 24

hour coverage. Required to
work 6 days a week. Wear the
uniform provided while on
duty

Physical Requirements:
Healthy and strong enough to
carry small children. Ability to
withstand the harsh environ-
mental condition along the
coast

Applications to The Human
Resources Administration
Section, Parks, Recreation and
Culture, 3rd Floor, Rennie
House, 41 Margaret Mncadi
(Victoria Embarkment), PO Box
5426, Durban, 4000 (Tel 031
311 4102) by Friday 2012-10-12

at 12.00 (Midday)

MANAGER
(PRODUCTION &
DISPLAY)
R294 473.84 / R382 244.43
Grade 14
Parks, Leisure & Cemeteries
Department .
Qualification (Essential):
Relevant 3 year tertiary quali-
fication in Parks, Leisure and
Cemeteries environment,
Valid code EB driver licence
(Preferred): Relevant post
graduate qualification.
Experience (Essential): 4
years relevant experience

(Preferred): 6 years relevant
experience.

Duties Iclude: In conjunction
with the Senior Manager,
undertakes the formulation of
the strategic direction of the
Division. Manages the work
done by the Display Section
by monitoring the overall con-
tract process. Initiates and
manages special projects.
Liases with stakeholders.
Responsible and accountable
for the financial control of the
Divisions under his or her con-
trol. Undertakes the general
management of the Division.
Manages the Divisions human

resources. In conjunction with
the Deputy Head, act in the
absence of the Senior
Manager: Parks, Leisure and
Cemeteries (Kindly submit
only certified copies of
Qualifications and Certificates
held.)

Applications to The Human
Resources Administration
Section, Parks, Recreation and
Culture, 3rd Floor, Rennie
House, 41 Margaret Mncadi
(Victoria Embarkment), P.O. Box
5426, Durban, 4000 (Tel 031
311-4102) by Friday, 2012-10-
12 ar 12h00 (Midday)

ISAZISO SOMPHAKATHI

UHLELO LOKWAKHIWA KWEZINDLU
ENAMIBIA STOP 8

UMasipala weTheku umema laba bantu abasohlwini olungenzansi ukuba beze emahhovisi eNhloko yoMnyango Wezezindlu kwanombolo 221 Anton Lembede Street, eShell House Building, 3rd Floor,
noma baxhumane noThobani Mkhize kule nombolo: 031 311 3087, eyeselula 076 4777 146, ukuze kuxoxiswane nabo ngokuthenga lezi ziza ezigagulwe lapha ngenzansi ukuze kwakhelwe umphakathi
izindlu ngaphansi kohlelo olubizwa nge-Namibia Stop 8.

NO UMNIKAZI
1 DB BHULOSE
2 DB BHULOSE
3 DB BHULOSE
4 DB BHULOSE
5 PS SHABANGU
6 MJ YENI
7 S MAAGA
8 RT & SP DLAMINI
9 PJ DHLAMINI
10 T BUTHELEZI
11 A MPANZA
12 A MPANZA
13 A MPANZA
14 RB NKILE
15 L VUNDLA
16 A MTEMBU
17 ESTATE LATE M GUMEDE
18 ESTATE LATE M GUMEDE
19 B GUMEDE
20 S W NKWANYANA
21 B A MAKHANYA
22 A NGCOBO
23 A NGCOBO
24 ESTATE LATE M CELE
25 G D MDIMA
26 N BHENGU
27 N BHENGU
28 N BHENGU
29 E S PEWA & M E MAKATINI
30 L MKIZE & W MKIZE
31 W NGIDI
32 P CHEDDER, G P HEDDER & ] HEDDER
33 NO OWNER
34 ESTATE LATE U CHAMPION
35 T A GOBA & B B GOBA
36 G GOBA
37 G GOBA
38 N J KHUZWAYO
39 N NGIDI
40 C B NGIDI
41 C B NGIDI
42 7. 7Z.NGCOBO
43 S D NNGCOBO & P NGCOBO
44 RAZ NGCOBO
45 D A NGCOBO
46 D A NGCOBO
47 B VNGCOBO
47 B VNGCOBO
48 W Z NTSHINGILA
49 V MHLONGO
50 V MHLONGO
51 PP MAKHUBA
52 PP MAKHUBA
53 M P T GUMEDE & M O ZUNGU
54 S GF GUMEDE
55 NO OWNER
56 R M MADHLALA
57 J MPHAKATHI
58 A MPANZA
59 A MPANZA
60 ESTATE LATE E G BM'QWEBU
61 B HZAMA
62 B B MNGADI
63 M F DLAMINI
64 MM MGEYANE
65 N J DUBE
66 M B LUTHULI
67 STMAGWAZA
68 SAMSON HLABE
69 J KHUZWAYO
70 M NKWANYANA

ITAYITELA

T17608/1979
T17608/1979
T17608/1979
T17608/1979
T12840/1984
T3598/1929
T410/1995
T12050/04
T3525/1973
T2982/1929
T4878/1929
T4878/1929
T4878/1929
T12639/1975 &T12641/1975
T4320/1971
T18781/1970
T3348/1939
T3348/1939
T1663/1942
T1157/1964
T22156/1981
T1721/1949
T1721/1949
T1835/1934

T9553/1947
T3394/1929
T3394/1929
T3394/1929
T6710/1985 & T6711/1985
T6169/1962
T2804/1927
T8749/99

T
T23569/1981
T22743/1988

T1441/1957
T1441/1957
T15116/1986

T1131/1922
T1131/1922
T1130/1953
T
T24357/1988
T10954/1985
T29078/1981
T29078/1981
T12119/1975
T12119/1975
T4485/1976
T18242/1995
T18242/1995
T14432/1974
T4485/1974
T33921/1994 & T9934/1956
T21417/1986
T

T31787/88
T5954/1968
T4878/1929
T4878/1929
T19144/1984
T1329/1973
T16844/1974
T6630/1977
T15822/1976
T12651/1980
T5485/1958
T12649/1980
T712/1932
T3709/1979
T7035/1944

UKUCHAZWA KOMHLABA

PORTION 223(OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 152 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 150 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 22 (OF 160 OF THE FARM PIEZANG REVIER NO.805
PORTION 314 (OF 224) OF THE FARM PIEZANG REVIER NO.805
PORTION 197 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 178 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 225 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 162 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 179 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 151 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 155 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 212 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 161 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 163 (OF 76)OF THE FARM PIEZANG REVIER NO.805
PORTION 189 (OF 20) OF THE FARM PIEZANG REVIER NO.805
PORTION 198 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 199 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 167 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 200 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 180 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 228 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 229 (OF 76) OF THE FARM PIEZANG REVIER NO.805

CERTAIN PORTION A B C D1 CENTRE OF STREAM E1 OF PORTION 202 (OF 76) OF THE

FARM PIEZANG REVIER NO.805

PORTION 266 (OF 202) OF THE FARM PIEZANG REVIER NO.805
PORTION 181 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 165 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 166 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 168 (OF 76)_ OF THE FARM PIEZANG REVIER NO.805
PORTION 13 (OF 30 OF THE FARM PIEZANG REVIER NO.805
PORTION 138 (OF 28) OF THE FARM PIEZANG REVIER NO.805
PORTION 23 (OF 16) OF THE FARM PIEZANG REVIER NO.805
PORTION 262 (OF 19) OF THE FARM PIEZANG REVIER NO.805
PORTION 245 (OF 19) OF THE FARM PIEZANG REVIER NO.805
PORTION 283 (OF 243) OF THE FARM PIEZANG REVIER NO.805

CERTAIN PORTION A B C D1 CENTRE OF STREAM E1 F OF PORTION 202 (OF 76) OF THE

FARM PIEZANG REVIER NO.805
PORTION 243 90OF 18) OF THE FARM PIEZANG REVIER NO.805

PORTION 2 OF REMAINDER OF PORTION 18 (OF 16) OF THE FARM PIEZANG REVIER

NO.805

PORTION 106 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 107 9OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 295 (OF 108) OF THE FARM PIEZANG REVIER NO.805
PORTION 316 (OF 106) OF THE FARM PIEZANG REVIER NO.805
PORTION 317 (OF 108) OF THE FARM PIEZANG REVIER NO.805
PORTION 112 (OF 77) OF THE FARM PIEZANG REVIER NO.805
PORTION 219 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 220 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 231 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 191 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 109 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 315 (OF 109) OF THE FARM PIEZANG REVIER NO.805
PORTION 111 (OF 77) OF THE FARM PIEZANG REVIER NO.805
PORTION 233 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 190 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 114 (OF 77) OF THE FARM PIEZANG REVIER NO.805
PORTION 153 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 321 (OF 224) OF THE FARM PIEZANG REVIER NO.805
PORTION 115 (OF 77) OF THE FARM PIEZANG REVIER NO.805
PORTION 186 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 154 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 157 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 196 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 214 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 193 (OF 76) OF THE FARM PIEZANG REVIER NO.805

PORTION ABCD OF PORTION 208 (OF 76) OF THE FARM PIEZANG REVIER NO.805

PORTION 170 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 174 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 160 (OF 77) OF THE FARM PIEZANG REVIER NO.805
PORTION 173 (OF 76) OF THE FARM PIEZANG REVIER NO.805
PORTION 238 (OF 77) OF THE FARM PIEZANG REVIER NO.805
PORTION 239 (OF 77) OF THE FARM PIEZANG REVIER NO.805
PORTION 213 (OF 76) OF THE FARM PIEZANG REVIER NO.805



CLASSIFIEDS tenders

The place for eThekwini jobs, calls for proposals, tenders and notices

Amathenda afakwe ezimvilophini zavalwa, aqondiswa ku-City Manager, ¢/o Ground Floor, Municipal Building, 166 K.E. Masinga Road (phambilini obuwaziwa ngo-Old Fort Road), Durban 4001,
ayokwamukelwa noma ngasiphi isikhathi ngaphambi kuka-11:00 emini (hhayi emuva kwaleso sikhathi) ngezinsuku okuvalwa ngazo ezibhalwe lapha ngenzansi, lapho amathenda eyovulwa
phambi kwabantu. Imininingwane namafomu kutholakala kulowo mnyango noma ama-consultants abhaliwe.

SIBUSISO SITHOLE ¢ CITY MANAGER ¢ 2012-09-28

ETHEKWINI
ELECTRICITY

Imibhalo yamathenda (ebhalwe
ngesiNgisi) itholakala eThekwini
Electricity, 1 Jelf Taylor Crescent,
eThekwini (Okheshiya batholakala
kusuka ngo-08:00 kuya ku-15:00,
ngeMisombuluko kuya
koLwesihlanu. Akuvulwa ngama-
holide.)

Yonke imibuzo: Gavin Joseph:
Ucingo: 031-311 9422; email:
josephg @elec.durban.gov.za

E.9055 Ukuthengisela, ukudiliva
nokuthulula ama-single phase
electricity split type energy dis-
pensers isikhathi esiyizinyanga
ezingama-24 (R1000 imali
engeke ibuye ekhokhelwa ithen-
da ngalinye — ukheshe noma
amasheke aginisekiswe yibhange
kuphela)

Usuku lokuvala: 26 Okthoba
2012

E.9074 Ukuthengisela,
ukudilivela, ukuthulula, ukufaka
nokusevisa ama-sanitizer nama-
Sanitact units isikhathi esiy-
izinyanga eziyi-12 (R100 imali
engeke ibuye ekhokhelwa ithen-
da ngalinye — ukheshe noma
amasheke aginisekiswe yibhange
kuphela)

Usuku lokuvala: 19 Okthoba
2012

E.9083 Ukugcina esimweni,
ukuthuthukisa nokweseka
izinhlelo zokwenza umsebenzi
izinyanga ezingama-36 (R1000
imali engeke ibuye ekhokhelwa
ithenda ngalinye — ukheshe
noma amasheke aqginisekiswe
yibhange kuphela)

Usuku lokuvala: 9 Novemba
2012

Umbhlangano wabafisa ukufaka
amathenda alo msebenzi, okuyim-
poqo ukuwethamela, umhla ka-
2012-10-10, eThekwini Electricity
Headquaters, Functions Room, 1
Jelf Taylor Crescent, eThekwini,
ngo-09:30 umhlangano ube uzo-
qala ngo 10:00. Abayofika emva
kuka-10:00 ngeke bavunyelwe
ukungena emhlanganweni.
Amathenda alabo abengezanga
kulo mhlangano ayokhishelwa
ngaphandle uma sekuhlungwa.

E.9089 Ukudweba, ukudiliva,
ukufaka nokubeka esimweni
sokusebenza imishini yezokux-
humana ezoba yingxenye yohlelo
Iwemishini yokuxhumana
yomnyango kagesi kaMasipala
weTheku (R500 imali engeke
ibuye ekhokhelwa ithenda
ngalinye — ukheshe noma
amasheke aqinisekiswe yibhange
kuphela)

Usuku lokuvala: 2 Novemba
2012

Umhlangano wabafisa ukufaka
amathenda alo msebenzi, okuyim-
poqo ukuwethamela, umhla ka-
2012-10-11, eThekwini Electricity’s
Training Centre, Functions Room,
17 Supply Road, eThekwini, ngo-
09:30 umhlangano ube uzoqala ngo
10:00. Abayofika emva kuka-10:00
ngeke bavunyelwe ukungena emh-
langanweni. Amathenda alabo
abengezanga kulo mhlangano
ayokhishelwa ngaphandle uma
sekuhlungwa.

E.9091 Ukuhlinzeka uMasipala
ngohlelo lukagesi wekhadi nama-
sevisi ahambisana nalo isikhathi
esiyizinyanga ezingama-36
(R1000 imali engeke ibuye
ekhokhelwa ithenda ngalinye —
ukheshe noma amasheke
aqinisekiswe yibhange kuphela)
Usuku lokuvala: 2 Novemba
2012

Umhlangano wokuhlola indawo,
okuyimpoqo ukuwethamela, umhla
ka-2012-10-12, eThekwini
Electricity Headquaters, Functions
Room, 1 Jelf Taylor Crescent,
eThekwini, ngo-09:30 umhlangano
ube uzogala ngo 10:00. Abayofika

emva kuka-10:00 ngeke bavunyelwe
ukungena emhlanganweni.
Amathenda alabo abengezanga
kulo mhlangano ayokhishelwa
ngaphandle uma sekuhlungwa.

E.9093 Ukuthengisela nokudiliva
ama- single phase electricity split
type energy dispensers aseben-
zisa ubuchwepheshe be-power
line carrier (PLC) isikhathi esiy-
izinyanga ezingama-24 (R250
imali engeke ibuye ekhokhelwa
ithenda ngalinye — ukheshe
noma amasheke aqginisekiswe
yibhange kuphela)

Usuku lokuvala: 26 Okthoba
2012

E.9100 Ukuthengisela, ukudiliva
nokuthulula amapayipi akhiwe
ngepulasitiki eqinile futhi ahlala
isikhathi eside, ama-end caps
kanye ne-high density polyethyl-
ene duct isikhathi esiyizinyanga
ezingama-24 (R250 imali engeke
ibuye ekhokhelwa ithenda
ngalinye — ukheshe noma
amasheke aqinisekiswe yibhange
kuphela)

Usuku lokuvala: 2 Novemba
2012

AMAKHOTHESHINI

Amakhotheshini alo msebenzini
ogagulwe ngezansi ayomukelwa
ngqo yi Head: eThekwini
Electricity, 1 Jelf Taylor Crescent,
Durban, noma ngasiphi isikhathi
kodwa hhayi emva kuka 11:00 ngo-
suku lokuvala olugagulwe lapha
ngenzansi.

EQ.782 Ukusevisa, ukufakela
nokuhlolela uMnyango kaGesi
kaMasipala impahla yokucisha
umlilo izinyanga eziyi-12 (R50
imali engeke ibuye ekhokhelwa
ithenda ngalinye — ukheshe
noma amasheke aqinisekiswe
yibhange kuphela)

Usuku lokuvala: 26 Okthoba
2012

EQ.783 Ukwenzela nokuphrin-
tela uMnyango kaGesi
kaMasipala ibhukwana eliphuma
njalo ngekota elibizwa nge-
‘Current Contact’ izinyanga
eziyi-12 (R50 imali engeke ibuye
ekhokhelwa ithenda ngalinye —
ukheshe noma amasheke
aqinisekiswe yibhange kuphela)
Usuku lokuvala: 26 Okthoba
2012

ARCHITECTURAL
DEPARTMENT

Imibhalo yamathenda (ebhalwe
ngesiNgisi) itholakala ehhovisi lika-
Cashier, Basement, City Engineers’

Building, 166 KE Masinga (Old

Fort) Road, eThekwini

ITHENDA LENANI
ELILINGANISEL WA
NGAPHANSI KUKA-RIM

CSA.2178 Iwadi 70: Silverglen
Nature Reserve, Lakeview
Drive, Silverglen: Ukubiyelwa
kabusha kwengxenye yale ndawo
(R100 imali ekhokhelwa ithenda
ngalinye engeke ibuye — ukheshe
noma isheke eliginisekiswe yib-
hange kuphela)

Usuku lokuvala: 12 Okthoba
2012

Umbhlangano wokuhlola indawo,
okuyimpoqo ukuwethamela, umhla
ka-2012-10-05, eSilverglen Nature
Reserve, Lakeview Drive,
eSilverglen ngo-10:30. Indawo
iyohlolwa emva komhlangano
ngokufumelana kwawabethamele.
Amathenda alabo abangezanga
kulo mhlangano ayokhishelwa
ngaphandle uma sekuhlungwa.
Abavunyelwe ukufaka amathenda
yilabo kuphela ababhalise kwi-
CIDB, noma labo abazokwazi
ukubhalisa ngaphambi kokuhlaziy-
wa kwamathenda afakiweyo, esiga-
beni sokubhaliswa kosonkontileka
esilingana noma esingaphezu

kwesinqunywe ngokwenani lom-
sebenzi wokwakha osezingeni 25Q.
Yonke imibuzo: Ucingo: 031-311
7123 (S. Deonundan).

ENGINEERING UNIT

Imibhalo yamathenda (ebhalwe
ngesiNgisi) itholakala ku-Cashier,
Basement, Engineering Unit,
Municipal Centre, 166 KE Masinga
(Old Fort) Road, Durban, 4001
(phakathi kuka-08:00 no-12:30
nango-13:15 kuya ku-15:15)

1R-9509 Ukugcinwa esimweni
nokulungiswa kwezindonga
zohlobo lwama-retaining wall
(R250 imali ekhokhelwa ithenda
ngalinye engeke ibuye — ukheshe
noma isheke eliginisekiswe yib-
hange kuphela)

Usuku lokuvala: 12 Okthoba
2012

Umhlangano wokuhlola indawo,
okuyimpoqo ukuwethamela, umhla
ka 2012-10-04, eRoom 213, ETA
Building, 30 Archie Gumede (Old
Fort) Place, eThekwini, ngo-14:00.
Amathenda alabo abangezanga
kulo mhlangano ayokhishelwa
ngaphandle uma sekuhlungwa.
Abavunyelwe ukufaka amathenda
yilabo kuphela ababhalise kwi-
CIDB, noma labo abazokwazi
ukubhalisa ngaphambi kokuhlaziy-
wa kwamathenda afakiweyo, esiga-
beni sokubhaliswa kosonkontileka
esilingana noma esingaphezu
kwesinqunywe ngokwenani lom-
sebenzi wokwakha osezingeni 3CE.
Amathenda kufanele alandwe
kusasele izinsuku ezingekho
ngaphansi kwezintathu kufike usuku
lokuvalwa kwamathenda

Yonke imibuzo: Ucingo: 031-311
7325 (T.G. Soko).

3V-8944 Welbedaght East -
Ukwakhiwa kwezindonga
nemigudu yamanzi emvula
(R250 imali ekhokhelwa ithenda
ngalinye engeke ibuye — ukheshe
noma isheke eliginisekiswe yib-
hange kuphela)

Usuku lokuvala: 12 Okthoba
2012

Umhlangano wokuhlola indawo,
okuyimpoqo ukuwethamela, umhla
ka 2012-10-04, esiphambanweni
sikaRoad 701 noWelbedaght Road,
ngo-10:00. Amathenda alabo
abangezanga kulo mhlangano
ayokhishelwa ngaphandle uma
sekuhlungwa. Abavunyelwe ukufaka
amathenda yilabo kuphela abab-
halise kwi-CIDB, noma labo
abazokwazi ukubhalisa ngaphambi
kokuhlaziywa kwamathenda afaki-
weyo, esigabeni sokubhaliswa
kosonkontileka esilingana noma
esingaphezu kwesinqunywe ngok-
wenani lomsebenzi wokwakha
osezingeni 3CE PE.

Yonke imibuzo:
Eyobuchwepheshe: Ucingo: 031-
311 7284 (M. Chetty); Eminye:
Ucingo.: 031-311 7588 (B.
Timakia).

S.4003 Ukuthengisela nokudiliva
usimende isikhathi esiyizinyanga
ezingama-24 (R100 imali
ekhokhelwa ithenda ngalinye
engeke ibuye — ukheshe noma
isheke eliginisekiswe yibhange
kuphela)

Usuku lokuvala: 26 Okthoba
2012

Yonke imibuzo:
Eyobuchwepheshe: Ucingo: 031-
311 7368 (Mnu. Eric Lathleiff);
Eminye: Ucingo.: 031-311 7408
(Nksz. Thabsile Msomi).

S.4009 Ukuthengisela nokudiliva
ama-primary battery isikhathi
esiyizinyanga ezingama-24 (R100
imali ekhokhelwa ithenda
ngalinye engeke ibuye — ukheshe
noma isheke eliginisekiswe yib-
hange kuphela)

Usuku lokuvala: 26 Okthoba
2012

Yonke imibuzo: Ucingo: 031-311
7424 (Harry Sirriram).

ECONOMIC
DEVELOPMENT AND
INVESTMENT
PROMOTION UNIT

Imibhalo yamathenda (ebhalwe
ngesiNgisi) itholakala kule website
kaMasipala: www.durban.gov .za

7A-9832 Isimemo seziphakamiso
zokwenza ucwaningo ngok-
wakhiwa kwendlela yesibili enge-
na ePavillion Shopping Centre,
eWestville Hospital naku-portion
of Erf Erf 2369 of Westville
nokusungulwa kwendawo
yamahhovisi ku-Protion 15 of
Erf 2369 of Westville, eThekwini,
KwaZulu-Natali

Usuku lokuvala: 19 Okthoba
2012

Yonke imibuzo: Ucingo: 031-311
4098/4227

(Lennard Baars); email:

Len.Baars@durban.gov.za noma
Themba.Msomi@durban.gov.za

ETHEKWINI TRANSPORT
AUTHORITY

Imibhalo yamathenda (ebhalwe
ngesiNgisi) itholakala ku-Cashier,
Basement, Engineering Unit,
Municipal Centre, 166 KE Masinga
(Old Fort) Road, Durban, 4001
(phakathi kuka-08:00 no-12:30
nango-13:15 kuya ku-15:15)

1T-9408 Isimemo seziphakamiso:
1) Amapulani ezokuphepha
nokuvikeleka nokuthobela imi-
thetho amaqondana nezithuthi
zomphakathi; 2) Isu nepulani
yokubhekana nezigameko
kanye 3) nesu nebhukwana
lokugeqesha abashayeli
bezithuthi zomphakathi (R250
imali ekhokhelwa ithenda
ngalinye engeke ibuye — ukheshe
noma isheke eliginisekiswe yib-
hange kuphela)

Usuku lokuvala: 26 Okthoba
2012

Umhlangano wokucacisa ngalo
msebenzi, okuyimpogo
ukuwethamela, umhla ka 2012-10-
12, eRoom 213, ETA Building, 30
Archie Gumede (Old Fort) Place,
eThekwini, ngo-11:00. Amathenda
alabo abangezanga kulo
mhlangano ayokhishelwa ngaphan-
dle uma sekuhlungwa.

Yonke imibuzo: Ucingo: 031-322
7176 (S.S. Nxumalo) noma
email: shadrack.nxumalo@dur-

ban.gov.za

CITY FLEET

Imibhalo yamathenda (ebhalwe
ngesiNgisi) itholakala ku-Cashier,
Basement, Municipal Centre, 166

KE Masinga (Old Fort) Road,
Durban, 4001 (phakathi kuka-08:00
no-12:30 nango-13:15 kuya ku-
15:15)

CF/61/12 Ukulungiswa
ngaphakathi kwama-panel van
anesisindo esiwu-500kg (R100
imali ekhokhelwa ithenda
ngalinye engeke ibuye — ukheshe
noma isheke eliginisekiswe yib-
hange kuphela)

Usuku lokuvala: 12 Okthoba
2012

Umhlangano wokucacisa ngalo
msebenzi nokukhombisa isibonelo
salamaveni, okuyimpogo
ukuwethamela, umhla ka 2012-10-
04, eBoardroom, City Fleet, 3rd
Floor, Headquaters Building, ede-
pho yakwa-Durban Transport,
Cross Street, eThekwini, ngo-09:00.
Amathenda alabo abangezanga
kulo mhlangano ayokhishelwa
ngaphandle uma sekuhlungwa.
Yonke imibuzo: Ucingo: 031-309
5770 (Brian Stokes)

WATER &
SANITATION
SERVICES AND
CLEANSING & SOLID
WASTE

Imibhalo yamathenda (ebhalwe
ngesiNgisi) itholakala ku-Cashier,
eThekwini Water & Sanitation
Services, 3 Prior Road, eThekwini

WS.6335 Ukuqoqwa kukadoti
nokuhlanzwa kwemigwaqo
eMlazi, kwa-A, E, V nakwa-S
(R1000 okhokhelwa ithenda
ngalinye ongeke ubuye —
ukheshe noma isheke eliqginisek-
iswe yibhange kuphela)

Usuku lokuvala: 26 Okthoba
2012

Umbhlangano wokucacisa ngalo
msebenzi, okuyimpogo
ukuwethamela, ungo-10:00, mhla
ka-2012-10-10, ePinetown Civic
Centre, Main Auditorium Hall, 60
Kings Road, ePhayindane.
Amathenda alabo abangezanga
kulo mhlangano ayokhishelwa
ngaphandle uma sekuhlungwa.
Yonke imibuzo: Ucingo: 031-311
8965; Ifeksi: 031-263 1119 (T.
Gwamanda).

WS.6336 Ukuqoqwa kukadoti
nokuhlanzwa kwemigwaqo
eMlazi, kwa-B, C, W nakwa-D
(R1000 okhokhelwa ithenda
ngalinye ongeke ubuye —
ukheshe noma isheke eliqinisek-
iswe yibhange kuphela)

Usuku lokuvala: 26 Okthoba
2012

Umhlangano wokucacisa ngalo
msebenzi, okuyimpoqo
ukuwethamela, ungo-10:00, mhla
ka-2012-10-10, ePinetown Civic
Centre, Main Auditorium Hall,
60 Kings Road, ePhayindane.
Amathenda alabo abangezanga
kulo mhlangano ayokhishelwa
ngaphandle uma sekuhlungwa.
Yonke imibuzo: Ucingo: 031-311
8965; Ifeksi: 031-263 1119 (T.
Gwamanda).

WS.6337 Ukuqoqwa kukadoti
nokuhlanzwa kwemigwaqo
eMlazi, kwa-F, G, H nakwaGeza
(R1000 okhokhelwa ithenda
ngalinye ongeke ubuye —
ukheshe noma isheke eliginisek-
iswe yibhange kuphela)

Usuku lokuvala: 26 Okthoba
2012

Umbhlangano wokucacisa ngalo
msebenzi, okuyimpogo
ukuwethamela, ungo-10:00, mhla
ka-2012-10-10, ePinetown Civic
Centre, Main Auditorium Hall, 60
Kings Road, ePhayindane.
Amathenda alabo abangezanga
kulo mhlangano ayokhishelwa
ngaphandle uma sekuhlungwa.
Yonke imibuzo: Ucingo: 031-311
8965; Ifeksi: 031-263 1119 (T.
Gwamanda).

WS.6338 Ukuqoqwa kukadoti
nokuhlanzwa kwemigwaqo
eMlazi, kwa-J, K, nakwaMgaga
(R1000 okhokhelwa ithenda
ngalinye ongeke ubuye —
ukheshe noma isheke eliqginisek-
iswe yibhange kuphela)

Usuku lokuvala: 26 Okthoba
2012

Umbhlangano wokucacisa ngalo
msebenzi, okuyimpogo
ukuwethamela, ungo-10:00, mhla
ka-2012-10-10, ePinetown Civic
Centre, Main Auditorium Hall, 60
Kings Road, ePhayindane.
Amathenda alabo abangezanga
kulo mhlangano ayokhishelwa
ngaphandle uma sekuhlungwa.
Yonke imibuzo: Ucingo: 031-311
8965; Ifeksi: 031-263 1119 (T.
Gwamanda).

WS.6339 Ukuqoqwa kukadoti
nokuhlanzwa kwemigwaqo
eMlazi, kwa-L, M, AA nakwa-
CC (R500 okhokhelwa ithenda
ngalinye ongeke ubuye —
ukheshe noma isheke eliqinisek-
iswe yibhange kuphela)

Usuku lokuvala: 26 Okthoba
2012

Umbhlangano wokucacisa ngalo
msebenzi, okuyimpogo
ukuwethamela, ungo-10:00, mhla
ka-2012-10-10, ePinetown Civic
Centre, Main Auditorium Hall, 60
Kings Road, ePhayindane.
Amathenda alabo abangezanga
kulo mhlangano ayokhishelwa
ngaphandle uma sekuhlungwa.
Yonke imibuzo: Ucingo: 031-311
8965; Ifeksi: 031-263 1119 (T.
Gwamanda).

WS.6340 Ukuqoqwa kukadoti
nokuhlanzwa kwemigwaqo
eMlazi, kwa-N, P, Q, R nakwa-T
(R1000 okhokhelwa ithenda
ngalinye ongeke ubuye —
ukheshe noma isheke eliginisek-
iswe yibhange kuphela)

Usuku lokuvala: 26 Okthoba
2012

Umbhlangano wokucacisa ngalo
msebenzi, okuyimpogo
ukuwethamela, ungo-10:00, mhla
ka-2012-10-10, ePinetown Civic
Centre, Main Auditorium Hall, 60
Kings Road, ePhayindane.
Amathenda alabo abangezanga
kulo mhlangano ayokhishelwa
ngaphandle uma sekuhlungwa.
Yonke imibuzo: Ucingo: 031-311
8965; Ifeksi: 031-263 1119 (T.
Gwamanda).

WS.6341 Ukuqoqwa kukadoti
nokuhlanzwa kwemigwaqo
eMlazi, kwa-U, Y, Z nakwa-BB
(R1000 okhokhelwa ithenda
ngalinye ongeke ubuye —
ukheshe noma isheke eliqinisek-
iswe yibhange kuphela)

Usuku lokuvala: 26 Okthoba
2012

Umbhlangano wokucacisa ngalo
msebenzi, okuyimpogo
ukuwethamela, ungo-10:00, mhla
ka-2012-10-10, ePinetown Civic
Centre, Main Auditorium Hall, 60
Kings Road, ePhayindane.
Amathenda alabo abangezanga
kulo mhlangano ayokhishelwa
ngaphandle uma sekuhlungwa.
Yonke imibuzo: Ucingo: 031-311
8965; Ifeksi: 031-263 1119 (T.
Gwamanda) .

WS.6341 Ukuqogwa kukadoti
nokuhlanzwa kwemigwaqo
eMlazi, kwa-U, Y, Z nakwa-BB
(R1000 okhokhelwa ithenda
ngalinye ongeke ubuye —
ukheshe noma isheke eliginisek-
iswe yibhange kuphela)

Usuku lokuvala: 26 Okthoba
2012

Umbhlangano wokucacisa ngalo
msebenzi, okuyimpogo
ukuwethamela, ungo-10:00, mhla
ka-2012-10-10, ePinetown Civic
Centre, Main Auditorium Hall, 60
Kings Road, ePhayindane.
Amathenda alabo abangezanga
kulo mhlangano ayokhishelwa
ngaphandle uma sekuhlungwa.
Yonke imibuzo: Ucingo: 031-311
8965; Ifeksi: 031-263 1119 (T.
Gwamanda).

Imibhalo yamathenda (ebhalwe
ngesiNgisi) itholakala ku-Cashier,
Customer Services Building, 133 KE
Masinga (Old Fort) Road, (eceleni
kwe-EWS Main Building), eThekwini

WS.6334 Ukupendwa kwempahla
yensimbi eyisipesheli eyakhiwe
kwi-workshop yokushisela
kaMasipala ese-Springfield,
isikhathi esiyizinyanga ezingama-
24 (R500 okhokhelwa ithenda
ngalinye ongeke ubuye — ukheshe
noma isheke eliginisekiswe yib-
hange kuphela)

Usuku lokuvala: 26 Okthoba 2012
Umhlangano wokuhlola indawo,
okuyimpoqo ukuwethamela, ungo-
10:00, mhla ka-2012-10-11, ku-17
Electron Rd, Springfield Park-
Fabrication Welding workshop.
Amathenda alabo abangezanga kulo
mhlangano ayokhishelwa ngaphandle
uma sekuhlungwa.

Yonke imibuzo: Ucingo: 031-311
8946; Ifeksi: 031-311 8924
(December Hadebe).



